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FRI DAY, JUNE 11, 2021, CARSON CI TY, NEVADA
-000-

THE COURT: Well, | see we are live now. Cood
norni ng everybody. It is 8:30 in the norning, and we wl |
call to order the neeting of the Public Enpl oyees' Benefits
Board for June 11th.

Al right. ItemOne, roll call.

MS. LUNZ: Laura Freed?

CHAl RWOVAN FREED: Here.

M5. LUNZ: Linda Fox?

VICE CHAIR FOX: Here.

M5. LUNZ: Betsey Aiello?

MEMBER Al ELLO.  Present.

M5. LUNZ: Don Bailey?

MEMBER BAI LEY: Here.

M5. LUNZ: April Caughron?

MEMBER CAUGHRON: Here.

M5. LUNZ: Mchelle Kelley?

MEMBER KELLEY: Here.

M5. LUNZ: Jennifer Krupp? On nute but | see
you.

MEMBER KRUPP: |'m present. Mite was not worKking
for a second. Sorry.

M5. LUNZ: TimLindley?
CAPI TOL REPORTERS (775) 882-5322
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MEMBER LI NDLEY: | am here.

MS. LUNZ: Tom Verducci ?

MEMBER VERDUCCI: | am here

M5. LUNZ: Marsha Uban? And | do not see Marsha
at the nonent.

W do have a quorum

CHAl RMOVAN FREED:  All right. Thank you very
much. Wel cone, everybody.

| would like to extend a wel come to our new
deputy attorney general, M. Keegan. Thanks for joining us
and we | ook forward to working with you. And I'mgoing to
call on you on Agenda |Item Nunber Three anyway.

So with that we'll nove to Agenda Item Two,
public comment.

MR. MARTIN. For those who have joined for public
comment, your name or the last four digits of your phone
nunber wi Il be announced and you may now nake your comrents.
Due to tinme considerations each caller will be limted to
t hree m nutes.

And, Caller Brooke, you may now unnute and nake
your conment .

M5. MALAFF: Thank you. M nane is Brooke Ml aff
for the record.

And | need to call your attention to certain
CAPI TOL REPORTERS (775) 882-5322
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issues that | recently discovered in sone of the ancillary

i nsurance coverage. First, alittle bit of history. 1In the
fall of 2014 | presented to the PEBP Board about opening the
plan to be able to cover gender-affirm ng surgeries for
transgender enpl oyees and that was granted and the PEBP pl an
has been covering gender-affirm ng procedures since July 1st,
2015.

So you can imagine ny surprise when | was
reviewing the material for the Aflac G oup Hospital Indemity
Plan that specifically has an exclusion in it that this plan
does not cover services related to sex or gender change which
is, runs counter to the fact that you're already covering
t hose types of surgeries within your health plan but then
you' re denying any additional coverage in case sonething goes
wong in the indemity plan.

Further, this is in violation of NRS 613.330
because this essentially targets just transgender people for
no reasons, no discernible reasons and affects only
transgender people in the lack of coverage for those, you
know, for any of those kind of issues. So you have a huge
ltability issue that the planis -- is guilty of right there
on its face unless you are able to get a hold of the
i nsurance provider Aflac and have themrenove that excl usion

i mredi ately fromthe plan.
CAPI TOL REPORTERS (775) 882-5322
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So | would like to be able to see that done wth
all possible haste and have everybody in the plan notified of
its removal so that we can be able to put this behind us and
Nevada can continue to be an enconpassi ng equal opportunity
enployer in all of its conpensation, its plans and its hiring
of gender diverse people. So thank you.

CHAl RWOVAN FREED:  Thank you.

MR MARTIN:. Caller with the last four digits
8853, pl ease spell your nane for the record. Press start
Si X.

MR. UNGER: Doug Unger, D-o-u-g Un-g-e-r,
presi dent UNLV Chapter and Sout hern Nevada Governnment Affairs
Representative, Nevada Faculty Alliance and UNLV Enpl oyee
Benefits Advisory Conmmittee.

Wth deep respect and sincere appreciation for
the PEBP Board and its nmenbers who served in such good faith
we neverthel ess nust state that this past year's budgeting
and pl an design process has been distressing and
di ssolutioning resulting in severe cuts to PEBP benefits
ostensibly justified by the COVID 19 econom ¢ downturn

The maj or portion of these cuts were not restored
by the 81st Legislature despite 586,000,000 nore than
anticipated in state revenues and 2.7 billion in American

Rescue Pl an funds.
CAPI TOL REPORTERS (775) 882-5322
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Clearly, the powers that be in Nevada have acted
as though we do not deserve recovery, not the thousands of
faculty and staff at our colleges and universities, not tens
of thousands of other state enployees, including the staff of
PEBP. No matter that so many of us answered the call of the
pandem ¢ energency to work time and a half and nore in short
staffed departnments and offices to keep our state running and
to deliver quality education to our students through
uni magi nable difficulties, our reward now appears to be
severe and unnecessary cuts to health insurance and benefits
that add even nore stress to us and to our famlies.

We hope you agree that this is not right and that
budget restorations should be a top priority of the PEBP
Boar d.

Agenda | tem Nunber Five you wll hear today
includes a report on Anmerican Rescue Plan funds. Policies
gui ding how these funds will be distributed and by what neans
have changed since the Board packet was witten.

The Governor's Ofice is soliciting applications
fromstate agencies for our funds allocations requesting or
applying is a PEBP Board and executive officer
responsibility. W ask the Board to apply for restoration of
t he PEBP budget by at |least 25 to 30,000,000 from Anerican

Rescue Pl an funds. These funds could be transferred back to
CAPI TOL REPORTERS (775) 882-5322
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t he PEBP budget fromthe general fund and used first to | ower
out - of - pocket maxi muns for FY23 plan designs to relieve the
si ckest and nost vul nerable and then to restore long-term
disability and |life insurance benefits.

We ask you to do everything possible to restore
t he PEBP budget from Anerican Rescue Plan funds and to take
that action or at least visit today. Thank you.

MR. MARTIN:. Caller Kent Ervin, you nmay now
unnute and slowy state and spell your nane for the record
and rmake your comment.

MR ERVIN. Hello. This is Kent Ervin, K-e-n-t
E-r-v-i-n for the Nevada Faculty Alliance. Good norning,
Executive O ficer Rich, Chair Freed, and conmttee nenbers.

W appreciate the decisions to cut health care
benefits for state workers due to the pandem c i nduced budget
crisis have been very difficult for the PEBP Board nmenbers
and staff and that the input of the PEBP Board on plan design
di vi sion was not al ways accept ed.

Regardl ess, at this juncture, just as the
pandem ¢ i s subsiding and the econony is com ng back in ful
force state enpl oyees are facing cuts to benefits and hi gher
prem unms conpared with the pre pandem ¢ FY2020 pl an,
including the elimnation of long-termdisability incone

benefits, an essential safety net.
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W al so appreciate that the | egislature restored
the Medicare retiree HRA contributions and gave a one-nonth
prem um hol i day. However, those decisions were nmade before
treasury gui dance was received by the state on how the state
can spend its 2.7 billion, wwth a B, in our Anmerican Rescue
Pl ans, ARP funds.

According to section one of SB461 we estimate
t hat 400, 000, 000 to 600, 000,000 or nore in ARP funds will be
transferred to the state general fund for addressing budget
shortfalls which is one of the strategic -- one of the sub
and strategic priorities in the Governor's Every Nevadan
Recovery frameworKk.

The cuts to the PEBP budget were caused by
pandem c rel ated shortfalls and need to be addressed
according to the strategic goal wwth ARP funds. The state
shoul d now use ARP funds to fully restore PEBP benefits and
premuns to pre pandem ¢ FY2020 | evels, including restoring
life insurance and long-termdisability starting at FY22 and
fully restoring deducti bl es, out-of-pocket maxi nums, HSA
contributions, HMO, EPO co-pays and zero percent co-insurance
and the premuns to FY2020 | evels for FY2023. The tota
estimated cost is 25,000,000 to 30,000, 000, depending on use
of excess reserves.

Under the discussion of ARP funding and Action
CAPI TOL REPORTERS (775)882-5322
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Item Five we respectfully request Chair Freed and the PEBP
Board to direct the Executive Director Rich to proactively
seek full restoration of benefits through the Governor's

Fi nance O fice and InterimFinance Commttee, the process
provi ded by SB461. This should not be left up to |egislators
to doit on their own without a formal request and backup
information fromthe agency.

Since our inquiry to executive director was not
answered we have to ask here in public coment whether that
has al ready happened or not. Thank you.

MR. MARTIN. Caller Marlene Lockard, please
slowy state and spell your nanme for the record, and you may
make your comment.

MS. LOCKARD: Yes, thank you. M nane is Marlene
Lockard, L-o-c-k-a-r-d, representing the Retired Public
Enpl oyees of Nevada.

Wth the |legislative session behind us | would
like to take this opportunity to thank the PEBP Board nenbers
who supported the advocates, excuse ne, alternative options
for the required recommended budget cuts for the 81st
sessi on.

| am very pleased to report that through a
collective effort by advocates representing various

participant groups in the PEBP systemwe were able to
CAPI TOL REPORTERS (775)882-5322
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restore, as you all know, sonme of those cuts. In addition
RPEN was pl eased to support AB48 and hel p defeat AB337 which
we felt was an intrusion on this Board's authority.

Wi le there is much di scussion regarding the
expected influx of federal funds to be used to restore the
bal ance of the cuts | want to put on the record ny profound
di sappoi ntnent that yet again there wll be quote excess
reserves avail abl e that could have prevented these cuts and
thus the pain and anxi ety many of our participants are
experienci ng.

Those of you who were engaged in the hearing
process regarding PEBP and its budget know that | repeatedly
cal l ed out the proper nane for excess reserves to be called
what it actually is, profits, plain and sinple.

Every year since 2011 in the onset of nulti
mllion dollar reserves began accunulating | have heard
Cassandra's cry that the sky wll fall in and that these
profits could not be used because they were just an estimte
only to see -- only to see year end with a nore than what was
proj ect ed.

Many of us have called for an audit of why an
actuary with a multi mllion dollar contract with PEBP coul d
m ss the mark so substantially year after year, and we wll

continue to do so and the Board should address this issue as
CAPI TOL REPORTERS (775) 882-5322
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wel | .

| believe that enough |egislators heard our story
and are beginning to understand the history of some of PEBP s
past, spontaneous policy decisions that have had a
detrinmental inpact on its participants.

Finally, | feel conpelled to put this on the
record. | find it unconscionable for the Chair of this Board
to refuse to nmeet or speak with an advocate who is a
respected and know edgeabl e professional representing a major
portion of PEBP nenbers. H ding fromthe facts doesn't make
t hem go away.

Finally, | want to express RPEN s appreciation to
Don Bailey for his many years of service and his dedication
and hard work on this Board. W appreciate you, Don. Thank
you very nmuch

MR. MARTIN. Caller Kevin Ranft, please slowy
state and spell your nane for the record and nmake your
comment .

MR. RANFT: Good norning. Can you hear ne?

MR. MARTIN. Yes, we can hear you.

MR. RANFT: Thank you. Good norning respective
Chair and conmttee nmenbers. M nane is Kevin Ranft. Last
nane spelling Ra-n as in Nancy f as in frank t as in Tom

Wth AFSCME Local 4041 representing state enpl oyees.
CAPI TOL REPORTERS (775) 882-5322
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In regards to this upcom ng plan year effective
July 1st, 2021, as stated through this year, we are extrenely
di sappointed. W do appreciate a few restorations that were
made. However, we feel the Board could have notified the
| egislature that it's 100 percent feasible to delay open
enrol I ment or delay the plan year to take an opportunity to
fully take advantage of the ARP funds or other funds that
have been found. This clearly would have been an opportunity
to restore | ost benefits and the cost that had been placed on
state enployees and their famlies.

We ask that -- excuse ne. W ask that this Board
continue to seek ARP funds and restore all |ost benefits and
| ower prem uns, including but limting the HVO deducti bl e and
t he 20 percent co-insurance along with the other cuts. This
was done previously to plan year 2023 so the enpl oyees do not
have to continue to carry the weight, especially with
reserved funds being un-existing in the current budget.

These cuts on the upcom ng plan year could have
been prevented. W need to seriously |look at all options,
notify the appropriate personnel within the legislature to
ensure that things could have been del ayed. Again, | cannot
stress this enough. State enployees did not deserve during
t he pandem c to have this extra burden placed on them and

their famli es.
CAPI TOL REPORTERS (775) 882-5322
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| do have comments about advocates. |It's tine
that we all get together to ensure that things like this
never happen again. Thank you for your tine.

MR MARTIN:. Caller with the last four digits
7338, please slowy state and spell your name for the record.
Pl ease press star six to unnute.

M5. MALONEY: Good norning, Chair Freed, nenbers
of the Board. Priscilla Maloney with the AFSCME Retiree.
That's P-r-i-s-c-i-l-1-a Ma-l-0-n-e-y. The nice thing about
going later in the cue for public cooment is that | get to
echo all of those fine and well thought out comments of those
t hat went before ne.

So |l will say ditto to everything that the Nevada
Faculty Alliance has put on the record already this norning,
to M. Ranft fromthe AFSCVE Retirees to Ms. Lockard,

Dr. Ervin, Dr. Unger.

But I would like to nake two specific points on
behal f of the AFSCME Retirees. One is that we conpletely
echo Dr. Ervin's point on SB461 subsection (1) subsection
(2)(g)(1) is not aspirational. It is nowin statute and the
di sbursenents, and I'mreading fromthe statute or the
proposed or the proposed | anguage which will be in statute
for purposes of this bill. D sbursenents for any other

pur pose authorized for the use of the noney received fromthe
CAPI TOL REPORTERS (775) 882-5322
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coronavirus state and |local fiscal recovery funds, so they
are referring obviously to the American Rescue Pl an Act

funds, and the very first category listed in the list bel ow
this statenment, this global statement is increasing access to
health care and community based servi ces.

So when we get to Agenda Item Five on this
norni ng's docket | would Iike to suggest that this is not to
be a phil osophical or existential discussion. PEBP has a
mandat e now fromthe Governor's Ofice which is to submt a
plan on how they intend -- the programintends to restore the
benefits cut due to the coronavirus pandeni c.

The second point | would like to nake briefly is
| do echo strongly Ms. Lockard's and Dr. Ervin's coments.
woul d I'ike to suggest to the PEBP Board that when this
organi zation during legislative session takes a position with
a fiscal note on a bill there is an absolute duty of the
agency to neet with the proponents of the bill and discuss
the fiscal notes.

| need not say nore other than this is a
conpl etely unacceptable situation that there is a fiscal note
on a bill from PEBP. PEBP needs to neet with the sponsor of
the bill, full stop. Thank you for your tinme.

MR. MARTIN:. Caller Nathan, please slowy state

and spell your nane for the record and you nmay make your
CAPI TOL REPORTERS (775)882-5322
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comment. Caller Nathan, please unmute. Slowly state and
spell your nane for the record and nmake your conment.

Madam Chair, the public comment has concl uded.

CHAl RWOVAN FREED:  Okay. Thank you.

Wth that we'll nove to Agenda Item Three, PEBP
Board di scl osures for applicable Board neeting agenda itens.
M. Keegan?

MR KEEGAN:. Thank you, Madam Chair. This is
Deputy Attorney General Peter Keegan for the record.

This is the agenda itemthat allows ne to nake
di scl osure on behalf of the Nevada Public Enpl oyees' Benefit
Program Board nenbers who are eligible for PEBP benefits. O
course, nost of the itens on today's agenda have an indirect
effect on these benefits but in particular it appears that
Itemrs 5 and 7 deal specifically with benefits and of the
future allocation thereof.

Pursuant to NRS 281A. 420, on behal f of the Board
menbers who are eligible for PEBP benefits |I'"moffering this
di scl osure that they will be voting on those itens that may
affect the benefits to themand/or their famly nmenbers. |
know that the | aw does not preclude themfromvoting on these
items. And | would like to invite any nmenber that has an
addi tional ethics disclosure to please make it now. Thank

you.
CAPI TOL REPORTERS (775) 882-5322
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CHAl RMOVAN FREED:  All right. Thank you.

Agenda Item Four, consent agenda. Usually this
is a much bigger and | onger agenda itemthan it is today.

All we have is 4.1, approval of mnutes fromthree past
neetings, March 11th, March 25th and April 7th.

Board nmenbers, | hope you' ve had a chance to read
all of these mnutes and offer any corrections on the record
if you choose to. Hearing none, | will accept a notion to
approve the mnutes from March 11th, March 25th and
April 7th, 2021 Board neeti ngs.

VICE CHAIR FOX: Linda Fox for the record. |
w Il make that notion.

CHAl RWOVMAN FREED:  Thank you. Do | have a
second?

MEMBER LI NDLEY: TimLindley. Second.

CHAI RWOVAN FREED:  Ckay, thanks.

It's been noved and seconded. All in favor say
aye. Any opposed say no.

(The vote was unaninmously in favor of the
notion.)

CHAI RAWMOVAN FREED: Ckay. Mbtion carries. Thank
you.

All right. Mving to Agenda Item Five, Executive

Oficer Report.
CAPI TOL REPORTERS (775)882-5322
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M5. RICH  Good norning. Laura Rich for the
record.

| do want to start out before | get into this
report, | do want to start out with just making the
announcenent that it is Ms. Uban and M. Bailey's | ast Board
neeting, and | do want to thank both of them for everything
that they have brought to the PEBP Board and their expertise
and their input and advocacy, especially M. Bailey. | think
you' ve been with PEBP now for going on eight or nine years.
So | think he's done his tinme at PEBP, not to nmention all of
the tine that he put in as a state enployee prior to that.

So with that, | nean, you know, Don, do you want
to take a mnute to just say some parting words, especially,
you know, after you've been here that |ong.

MEMBER BAI LEY: Can you hear ne now?

M5. RICH W can hear you.

MEMBER BAI LEY: Oh, okay. Laura appl auded when
you nmade the announcenent it was my |last neeting. | hope
that's not a signal.

CHAI RAMOVAN FREED: No, of course not. |'mjust
happy for you, M. Bailey. But | agree with the executive
of ficer, do you have any words of wi sdomfor the rest of the
Boar d.

MEMBER BAILEY: |1'monly tormenting you, okay.
CAPI TOL REPORTERS (775) 882-5322
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That's nmy job. What | can give -- what | would like to say
is I've had a wonderful time in a little over eight years now
and it's a tough Board to be on. You nmake a right nove and
the left people don't like it. You make a left nove the
right people don't like it. It's just a tough Board. But |
woul d say to the new nenbers and there's alnost all new
menber s.

Tom | want to give a special atta boy because
Tom has stuck with me nost tine.

But to the new Board nenbers which is a great
deal. Most of the Board is new now. And | would say | ean on
your president of your Board. Lean on your executive | eader,
and nost of all lean on your Board staff. You got a
wonderful staff working for you. Al of these people have
been around, nost of thema long tine, and they have the
background and they know what's gone on since, oh, eight or
nine, ten, 15 years. So |ean on them because they are the
experts in their jobs, and | |eaned on them many many tinmes
and they have al ways come through for ne.

When you don't -- if you have a question on that
agenda and you don't really understand it, call one of the
staff and get some input to it because that will clear the
air. And when you sit on the Board and you make a deci si on,

vote yes or no, you're going to feel very confortable in
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doi ng so.

But, again, I will mss the Board. | know that
seens hard to believe, but I'mnot going to m ss reading 300
and 400 pages. That | won't mss. But if you don't read
them | have a standard in ny thinking is | read everything
twice and then by the tine -- and | tab everything. And by
the tinme |"'mdone and | attend a neeting in real |life, which
| hope you can all get back to some day. Virtual is fine,
but it's not the personality and |I like the personalities.

You have got sone great Board nenmbers now. And
soto all, get the information and do what your heart tells
you because that's really the key to voting. Do what your
heart tells you

| have represented RPEN a long tinme, and |I'm
proud of that, and they have backed nme. | was sort of |ike
the only retiree for a while and I don't know who is a
retiree anynore, but |'ve enjoyed it.

And, Ms. Freed, will you please tell the Governor
t hank you for giving me this opportunity. Thank you. That's
it.

Laura Rich, you're back.

M5. RICH Thank you so nuch, Tom and we are
definitely going to mss you. W hope to see you back at

public conment maybe. You are always wel cone at our Board
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neetings. And --

MEMBER BAILEY: | may hold you to that one.

M5. RICH Marsha, do you have anything that you
want to add? | know you' ve been around. You took over a
previ ous nenber's position, and you' ve kind of carried out
that term and this is your |ast Board neeting. So any
parting words?

MEMBER URBAN. Thank goodness it's over. | took
the year that was probably the worst one possible and that
taught me to go el sewhere, to do other things, but it has
been an education, and |I think every one of the Board nenbers
work really hard to represent state enpl oyees and to nake
their health care a priority.

M5. RICH Well, thank you so nmuch for your
service. And | know you have -- you have endured the worst
year possible. | agree. So thank you and we'll see you at
public conmment as well.

Ckay. So to get back to Agenda Item Number Five,
which is the Executive Oficer Report, | will say that there
are sone updates to this report. Wen it was witten we
actually had to cancel the Board neeting originally on
May 27th and reschedule it due to a variety of reasons, and
so sone of these reports are sonewhat outdated. So |'m going

to give sone verbal updates to them
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So budget cl osing, the budget was heard on
May 7th at the joint neeting of the Senate Committee on
Fi nance and Assenbly Conmittee on Ways and Means. The PEBP
budget was | argely approved based on what was proposed in the
Governor's recomrended budget, but there were sone
suggestions that were approved |ater by the commttee as
wel | .

So as you heard in public comment, the
restoration of the Medi care Exchange, HRA contribution from
the original cuts brought it back to 11. W are now funded
back to the $13 that we were at before the pandenmic. This
cost is going to -- it's about 3.3 mllion and it wll be
funded through differential cash or excess cash.

The -- also there was a one-nonth prem um hol i day
that was approved. So there's a premum holiday in plan year
*22 and a premumholiday in plan year '23. The approxi mate
cost of this is about $6, 000,000 a year and will be funded
t hrough a general fund appropriation. So this was actually
funded by the | egislature.

This prem um holiday, what it is is anyone who --
any nmenber who pays a premumw || receive a one-nonth during
the plan year that they won't have to pay their insurance
premunms. This is -- this -- the premium sone people my

end up getting a prem um holiday of $40. Ohers nmay
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depending on what tier and what plan they are in they wl|
get a nmuch | arger subsidy or contribution. So it just is --
it is not necessarily a flat cost across the board or a flat
contribution across the board. It just depends on where you
are at in your -- in -- where the nmenber is at in the tier
and the plan they have chosen.

So | think this is going to -- to relieve sone of
t he, you know, the pressure of increased costs. It's not
obvi ously ideal because we did have, as you heard through
public comment, really significant cuts during the pandem c
but this is helpful. Menbers will receive, you know, one
nonth where they get free insurance, so.

None of these changes to the budget had any
adverse affects on open enrollnent, and | think that's --
that's -- that was the intent of the legislature. Wat can
we do that will not ness up open enroll nment because when you
have significant plan changes you have to provide an open
enrol Il ment period for folks to be able to change plans or to
be able to make deci sions based on those plan -- plan design
changes.

And so when the | egislature was | ooking into how
can we help PEBP this is really what they were | ooking at is
how can we -- how can we do it w thout messing up open

enrol | ment and wi thout, you know, throwing a wench in
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t hi ngs.

So even though that there is -- there was no
i mpact to open enrollnent there's still going to be
communi cation. We will be communicating to those Medicare
reci pients that Medicare HRA contributions are going back to
$13 per year of service. So we'll be devel oping
comuni cation and nmaking sure that, you know, all of our --
our guides and things |ike that, any of our comunication
within PEBP is updated to reflect those changes.

The one thing that we as a Board need to discuss
is that the legislature opted not to specify which nonth that
prem um hol i day should occur and really instead has left the
decision up to PEBP. So PEBP staff have al ready reached out
to our |largest pay centers because in order to -- to
accommodate the -- the prem um holiday we have to nmake sure
that those pay centers can acconmmpdate the prem um hol i day.
So we wanted to make sure you know what does it take. Wat
does it take for specifically central payroll and NSHE and
PERS. Those are the three | argest pay centers that we have
and automated systens that we work with within PEBP. What --
how coul d they accommpdate this and what -- what kind of |ead
time did they need to acconmodate this.

It turns out that they are able to -- to really

just do this fairly easily. There are sone changes that need
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to be done and it needs to be nmade in the files that go over,
but to address those data changes woul d be pretty sinple.

So what we need to discuss is what nonth nmakes
t he nost sense to provide this -- this prem um holiday. PEBP
will be transitioning to a neweligibility and enrol | ment
system vendor on January 1st, 2022. So | think it's very
i nportant that this happens before we transition, just
because of, you know, that introduces an elenment of risk if
we wait until after that time. So | think in order to avoid
any potential issues we really need to focus on doing it for
t hat .

So the recommendation here is to ensure that the
pl anni ng and coordination with vendors and pay centers, as
well as to avoid any potential systemissues PEBP recomends
that the holiday occur in either August, Septenber or Cctober
of 2021 and then again for consistency that sane nonth in
2022 and -- and, you know, for us to be able to plan ahead as
wel | .

Sol will -- I"mgoing to stop right there and
j ust address sonme of these questions, and | don't know if we
want to just discuss and take a vote on this before we nove
on to the next section.

CHAl RWOVAN FREED: This is Laura Freed. Yeah, |

t hi nk we do.
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"Il start the questions off though. So the
prem um holiday is approxi mately $6, 000,000 in the general
fund. | want to get clear on what we mean by prem um
hol i day. Back before the great recessi on when PEBP used to
do prem um holidays to eat through reserves, prem um holiday
was defined as a holiday both for participants paying their
share as well as a subsidy holiday, if you will, when for
that nonth state subsidies were collected and brought into
the AQS, REG@ accounts. Is that what we're tal king about
here or is this pure or is this $6, 000,000 purely the
participants don't pay their share but PEBP continues to
col lect for that nonth?

M5. RICH For the record Laura R ch.

That's actually, that's a good question. This is
purely for participants. The enployer portion wll still be
paid by the agencies. This is purely for participants. This
is sonething that was intended to relieve sonme of the
pressure off of participants who have been affected by these.

Now, that being said, there is a -- a question
that came up recently, and it may be sonething that the Board
needs to decide as well. So the intent here is to provide
enpl oyees and retirees relief. There's a small nunber of
COBRA parti ci pants.

Wth COBRA participants they have their
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term nat ed enpl oyees. They have for whatever reason deci ded
to continue to stay on the plan and they are paying

102 percent of the total premum So it's not just the

enpl oyee premumit is the total premum This is enployee
and enpl oyer prem um and plus that two percent. There was no
di scussion nor was it even considered, you know, through the
| egi sl ative process as to whether or not this applies to
COBRA parti ci pants.

This is probably sonething that we as a Board
need to discuss because does it nake sense to apply this to
or was the intent to apply this to COBRA participants? You
know, you can nake the argunment that COBRA participants
know -- they do participate in PEBP. However, they are not
enpl oyees nor are they retirees nor do they -- nor do they
receive any of the benefits, right, or are eligible for any
of the benefits through the state.

So there's -- it's kind of a fine line. | have
asked the our LCB fiscal analyst and he al so concurred that
this is probably a Board decision as to what makes sense. M
opinion is that the legislative intent was to help out our
enpl oyees and retirees. Therefore, | don't knowif this
applies to COBRA, but this is probably something that we need
to discuss as a group.

VMEMBER URBAN: Marsha Urban for the record.
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When you say participant, if soneone has
dependents when you have that holiday, they have their
nonthly premiumis set in one lunp would they then separate
that out and just give the participant or would it also
i nclude their dependents?

M5. RICH For the record Laura R ch.

No. So it is -- yes, it is 100 percent based on
tier. So if they are in the enployee plus famly tier they
get and they are paying whatever that -- that premiumis that
nonth they are not paying it. Does that nake sense?

MEMBER URBAN:. Yes, it does. Marsha Urban for
the record. Thank you.

MEMBER KRUPP: Jennifer Krupp for the record.

| had a quick question regarding the COBRA
popul ation. You said it was a snmall popul ati on but how snall
is that popul ati on?

M5. RICH | think last time that we checked --
Laura Rich for the record.

Last time we checked it was sonewhere around
80ish soit's a small -- it's a small nunber.

MEMBER KRUPP: My other thing -- Jennifer Krupp
for the record.

That | want to point out too that it m ght be

hel pful for Board nenbers to take into consideration if under
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COBRA it's subsidized 100 percent through Septenber 30th so
when maki ng decision we may want to factor that in in terms
of what nonth to offer the prem um holiday, if we would |ike
to continue subsidizing COBRA beneficiary, so just
information to put on the record.

M5. RICH And that is also just for
clarification for PEBP, there are sone -- there are sone
fol ks that have qualified for this benefit through -- through
the stinmulus funding. However, the only way to qualify for
it is you have had to -- you've had to -- you've had to have
| ost your job through either a layoff or a termnation. |If
you quit then they are not eligible for that. And so not
everyone who has COBRA is eligible for this benefit.

MEMBER KRUPP: Jennifer Krupp for the record.
Thank you for that additional infornmation.

MEMBER VERDUCCI : Tom Verducci for the record.

| wanted to thank Marsha and Don for their
service also. Don, I'mgoing to especially mss you. You've
been a solid, practical voice, and you' ve |istened very wel
to the needs of the participants. I'mgoing to truly mss
not having you at the neetings.

But | did want to ask a question on the
restoration of the HRA contributions from1ll to $13. And ny

question is to Laura, with the -- | believe there was a
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policy change and there was changes to the NRS that the
excess reserve differential cash could only come from one
ti me paynents and not recurring. So is this a recurring type
of expense or is it considered one tinme and what is the
rationale in terns of making it a recurring if indeed it is.

M5. RICH So Laura Rich for the record.

| believe, M. Verducci, what you are referring
to was, is Board policy, not in the NRS. W had discussed
this as part of the Board policies that there's a desire to
not fund ongoing costs with reserves, excess reserves.

When it conmes to the legislature they can do what
they please and so they -- this was a decision that was made
by the | egislature during our budget process and during our
budget hearing and they -- the decision was made to -- to
fund that benefit through the -- by absorbing it through
excess cash.

MEMBER VERDUCCI: Ckay. Because | do recall we
were corrected in the past by the legislature for doing this.
So | just wanted to point that out to nake sure that we're
not continuing to do anything incorrectly.

MEMBER KELLEY: Mchelle Kelley for the record,
Chai r Freed.

CHAIl RWOVAN FREED: Sure. Go ahead, please.

MEMBER KELLEY: Executive Oficer Rich, | just
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have a question regarding the COBRA piece as well. So I'm
just wondering, so the $6, 000,000 that was funded through
general funds, fromyour question |I'm assum ng, perhaps
incorrectly, that they did not fund this prem um holiday for
COBRA recipients; is that correct?

M5. RICH Laura Rich for the record.

They had asked for a cost estinmate and when we
gave themthe cost estimate we did not include COBRA in that.
However, because it's such a small nunber of, either such a
smal | nunber of COBRA participants it's only a coupl e of
hundred thousand dol | ars.

That being said, |I'mlooking at the COBRA
prem uns right now and they can go, you know, depending on if
you're on an enpl oyee plus famly tier, you' re above, you
know, al nost at $2,200 on, you know, in certain plans.

So there's -- there's definitely a -- you're
funding -- if we choose to fund, cover the COBRA participants
we are funding themat much nuch higher |evels than we would
be for the typical state enployee and retiree.

MEMBER KELLEY: Ckay. Just a followup then on
what Menber Krupp had asked, so, or had rem nded us. Can you
talk a little bit about the COBRA subsidy that's covered for
peopl e who have | ost their job because of the pandem c. How

| ong has that been in place because obviously that's a
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significant benefit.

M5. RICH Sure. Laura Rich for the record.

So this was part of the federal stinulus that
basically if you have |lost your job involuntarily, so this
does not cover like | said if you voluntarily |eave your job
you do not qualify for this. But if you have involuntarily
| ost your job either through position elimnation or a |ayoff
or even if you have been involuntarily termnated it is -- it
all ows for 100 percent -- a 100 percent subsidy coverage
t hrough COBRA from April 1st to, all the way through
Sept enber .

We are still working it out through the
Governor's Finance O fice because the way the | anguage is
witten the way that you receive a -- a -- the reinbursenent
fromthe federal governnment is through a Medicare tax credit.

Well, PEBP does not -- there's -- there's a --
there's a conplexity there because how does PEBP eventual |y
if we are absorbing this cost, how does PEBP get that nobney
back through, you know, because we are not -- we're not
obviously paying the Medicare tax credit. On top of that
it's even nore conpl ex because we have different pay centers.

So for exanple, you know, soneone, we worked it
out to a degree with central payroll where we can nove noney

around and |ikely through work prograns, through IFC wll
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get, PEBP will be reinbursed for those costs. But we have
several people in the university system who have used this
benefit, and we're still trying to work out a plan for that.
So there's definitely sone operational challenges to getting
t hat rei nbursenent. However, PEBP has nmade the -- the --
made it easy on participants. W're just, we're giving them
that benefit today as of April 1st and figuring it out, you
know, behind the scenes through the different agencies on how
we're going to get reinbursed. Eventually, you know, we hope
t hat happens at sone point but we're still working through
the -- the challenges on that.

MEMBER KELLEY: So this was a six-nonth period,
sorry, April 1, 2021 through Septenber 30th, 2021, okay.

Ckay.

And is there -- is there any -- so clearly you've
already differentiated between people who |ost their jobs
because of the pandemc with the state and those who have
just noved on for whatever reason

So, Chair Freed, | wonder, | know there was al so
sonme | egislation passed because it was in the newspaper about
job restorations and the | egislature passed or provided
noney, right, to rehire many positions. So |'m wondering are
-- are the people we're tal king about who are receiving this

subsi dy because they lost their job in the pandem c are they
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likely to get their jobs back in sone way, shape or form
last out, first back in or whatever the rule is?

CHAl RWOVAN FREED:  Laura Freed for the record.

Yes, they are. | mean, you know, | can tell you
that, right, the use of, now |I'm bl anki ng whether it was CRF
or ARP. | want to say it was CRF noney, sorry, Coronavirus
Relief Fund to restore positions slated for elimnation to
get them-- to get agencies through the upcom ng bi enni um was
approved in the budget process.

And | think, you know, GFO and LCB staff work
very very hard to identify |ayoffs across the bureaucracy and
undue them wherever they can. So the answer -- short answer
to your question is yes.

MEMBER KELLEY: Ckay. Thank you. And | think
with that that, you know, | feel confortable that the
legislative -- the legislative vote specifically targeted
this premum holiday to enpl oyees and retirees because of the
pay cuts and there was no -- not much restoration. So |
think I1"mconfortable and it sounds |ike the pandem c peopl e
have been handl ed separately, you know, people who |lost their
| obs because of that. So, you know, obviously, you know, we
have to consider those. So but | feel confortable excluding
t he COBRA popul ation froma notion.

CHAl RWOVAN FREED:  Thank you.
CAPI TOL REPORTERS (775) 882-5322

35




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

MEMBER LI NDLEY: Tim Lindl ey here.

| just want to share a couple of comments and

things that | [earned throughout the |egislative process. O
course, I'ma newer Board nenber |earning how the budgeting
process works and |l egislative session. And | just want to
say at the beginning | was net with a, | think it was

12 percent cuts, and |'ve | earned throughout the process that
t hat changed. It went down to six percent cuts in Governor's
recomrendation, and over tine it landed in to the legislature
who changed it again.

And so one thing |I've learned is expect a | ot of
change because what we do may not al ways be set in stone.
For exanple, the Medi care Exchange, HRA contribution went
froml1ll to 13, and so it's been enlightening, and I
appreciate it.

And that ties into Don Bailey and Marsha Urban
Sorry to see you go. |'ve learned a lot in ny short tine and
|'ve learned a lot fromyou, Marsha. | don't want to | eave
you out of the | oop, but | appreciate you educating nme on how
you became a Board nenber and your position and how you were
not a nmenber of a bargaining unit | believe. Correct ne if
|''mw ong, of course, Ms. Urban, but |I've |earned and I
appreci ate your insights and educati on.

The next thing | | earned was the one-nonth
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prem um holiday. | was listening to sone public comrent.
They were mad about how we didn't extend the open enroll nent
period or we didn't extend the plan year. And the one-nonth
prem um holiday cane into effect because | renenber watching
the | egislative session regarding that and they knew it was
such an arduous task whereas there nay have been

m sconmuni cation in the public comment. They said, oh, it's
an easy switch, and watching the process it's not really an
easy switch to extend open enrollnent to do all of these
things. So | just wanted to kind of address those things.

The questions asked earlier before me | just
t hought they were fantastic because | didn't think about
those. And | would side with Mchelle Kelley that | would
nmotion -- | would support the notion to relieve active and
retirees for the prem um holiday.

But | appreciate the education |I've |earned for
this whole legislative session. |'ve learned quite a bit and
everything changes. You know, it |eaves our desk. It goes
to the Governor's desk and it goes to the |egislative
session, and nothing is set in stone until the |legislature
decides. So that waps up ny comments. | appreciate it.
Thank you very much.

Ch, the prem um holiday, | would probably |ean

t owar ds Novenber or Decenber, Christmastine. That's just ny
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opi nion. But, of course, that goes before the January 1st,
2022 inplenentation of the neweligibility and enrol | nent
system but | just wanted to put that out there. Thank you.

CHAl RWOVAN FREED:  Okay. Thank you.

kay. So, Board nenbers, as you chinme in on the
action for the premiumholiday to cover COBRA participants or
not, would you pl ease give nme your sense for what nonth as
M. Lindley has. For nyself | would just say not August
because | would like to be well clear of the fiscal year end
closing process with the controller's office and they don't
actually stop processing transactions in the systemuntil
August 31st. So | would say probably just -- just because
know t hat PEBP has some work to do to close out every fisca
year | would say not August, but that's ny feeling.

MEMBER VERDUCCI : Tom Verducci for the record.

| I'ike Novenber the best. [If we wait unti
Decenber there is issues with vacations, holidays and it
pushes the |ast mnute, and | do think Novenber would be the
appropriate nmonth in my opinion.

M5. AIELLO This is Betsey.

And | would just |ike to ask PEBP because they
suggest ed August which | can understand Laura saying let's
not do that, Septenber and COctober and they avoi ded Novenber.

So | don't know if there's sonme issues logistically that nake
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Novenber harder for them and we should | ook at Septenber or
October as the benefits the sane but for ease of operations.

M5. RICH So this is Laura Rich.

You're right, Betsey. Novenber is pushing that
tinmeline. Oiginally I did have Novenber in here, and then
nmy staff said wait. Wait. Wait. Don't do that just in
case. And so there's just, we want to reduce the anount of
risk.

Let's say sonet hing goes wong and we have to
make adj ustnments and, you know, in payroll adjustnents and
things like that. | mean, we hope not hi ng goes wong but
| et's say sonethi ng does go wong and we have to neke
adj ustments, then we're making adjustnments during a tinme when
we're transitioning to a new vendor. And so that is why | --
| * m thinking maybe October at the latest, so it sounds |ike
maybe Sept enber or Cctober.

MEMBER Al ELLO And this is Betsey.

Wth that philosophy, Tim maybe you could have
it for October for your Thanksgi ving holiday purchases.

MEMBER LI NDLEY: Just in tinme for Black Friday,
right. | like Cctober too, Nevada's Nevada Fam |y Day.

MEMBER VERDUCCI :  Tom Ver ducci .

|'mgood with October, and | do think we need to

| ean on the PEBP staff for what's going to work best for the
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departnent as well.

MEMBER URBAN:. Marsha Urban for the record.

| agree with that. | want it closer to the
hol i day so that you have noney to buy Christmas gifts and ne,
maybe giving me one. But if it works better for the staff in
Cctober then that's the closest we can go to the shopping
time then that works for ne.

CHAIl RWOVAN FREED: Wl |, okay, | adies and
gentlemen, | feel a notion com ng on. Does -- would soneone
like to make a notion regarding the nonth of the prem um
holiday for 2021 and 2022, as well as whether to cover our
COBRA participants or not. Excuse ne.

MEMBER KELLEY: Mchelle Kelley. Onh, sorry.

MEMBER URBAN. No, go ahead.

CHAl RWOVAN FREED: Go ahead, M chelle.

MEMBER KELLEY: M chelle Kelley here for the
record.

"1l make a notion that we direct PEBP staff to
extend the prem umholiday to participants in the nonth of
Cctober and that as part of this process that the prem um
holiday be directed at active enpl oyees and retirees and
excl ude the COBRA popul ati on.

CHAl RWOVAN FREED:  Under st ood.

VMEMBER URBAN: Marsha Urban for the record.
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second.

CHAl RWOVAN FREED:  All right, great. Thank you.

MEMBER URBAN: Sorry, Laura.

CHAl RWOVAN FREED:  It's been noved and seconded
to offer the premium holiday in Cctober 2021 and Cct ober 2022
and to make the prem um holiday available to actives and
retirees. All those in favor signify by saying aye or waving
your hand in your little box. Any opposed say nay.

MEMBER KRUPP:  Nay.

(The vote was in favor of the notion.)

MEMBER KRUPP: And the reason for that is while |
agree with keeping the prem um holiday in Cctober | would
like to see the subsidies expanded to our COBRA parti ci pants.

CHAl RWOVAN FREED:  Okay. Thank you, Menber
Krupp. | appreciate that.

Al right. Motion carries.

Okay. You knew where | was going. Take it away.

M5. RICH So Laura Rich for the record.

The next section is on the Anerican Rescue Pl an
Act. There's -- what | have included in the report is
outdated. So I'mjust really going to talk about the
updates. So Senate Bill 461 was introduced during the fina
days of the legislative session by the Senate Committee on

Fi nance, and what that bill does is it sets requirenments for
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how the state will spend the 2.7 billion dollar that was
recei ved through the Anerican Rescue Pl an

So specifically the |egislation addresses the
state's loss of revenue by allowing for a transfer of the
ARPA funds back to -- to fill the state's general fund. The
Governor's Finance Ofice is tasked with allocating these
funds and coordinating wth state agencies to do this and
t hen receiving final approval through the Interim Finance
Commi ttee.

So there's still a lot of questions up in the
air. This is not as sinple as, hey, we're getting
2.7 billion dollars and we're going to be able to restore
budgets. That is the hope and intent, but there are a | ot of
requi rements to this funding and it's just not an open-ended

backfilling of budgets.

There's -- | don't have a |ot of information on
this quite yet. There is still guidance that is trickling
in. | have spoken to the Governor's Finance Ofice and was
able to get, you know, some -- sone information and sone
direction. But they are still sifting through the guidance
and are still continuing to receive gui dance consistently.

And so there's a lot of questions as to what falls under
this. What can we restore. Wat can we not restore.

But what is inportant to highlight is that
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there's this conception, especially through public coment
that | just heard that this noney can be used to sinply

repl eni sh agency budgets to match pre-panden ¢ budgets, and
that's just not the case. It does not work that way. PEBP
can't just ask for $36, 000,000 because that's what our budget
was cut by and then we reinstate benefits with those

$36, 000, 000.

There are -- the funds are restricted and they
must nmeet a plethora of criteria. That is why the state has
set up a system where agencies are allowed to submt proposed
funding ideas. And as | understand it that list is already
very long. |'ve heard that it's over 1,000 requests and
that's even after | think a couple of weeks ago. So it's
probably increased since then.

So GFO staff have to go through one by one and
verify if these requests even neet the criteria to, you know,
to be able to use this funding. So the second piece of this
is that the legislation requires states to identify |ost
revenue that was specifically tied to the pandem c during the
cal endar year. So we all know that we don't operate on a
cal endar year. W operate on a fiscal year. So the state
isn't able to say, well, we cut budgets by X ampunt of
dollars so now we're going to return that to each agency

dollar for doll ar.
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Not only do they have to rework the nethodol gy
fromthe state fiscal year now to a cal endar year but they
al so have to go through and identify specific pandemc
related losses. So it may not match the total |osses of, you
know, of the, what the budgets were reduced by.

So one of the challenges to identifying
opportunity for these funds is that it is one tine funding,
it really is. It's one tinme funding. If we receive these
funds it is for essentially one year in fiscal year '23 or
plan year '23 and it won't cover ongoing costs to reinstate
of benefits.

Soif we -- if we are able to identify a benefit
that we want to reinstate and that is then approved through
t hat process then we're reinstating it for a year and that is
it. We have no assurance that that benefit then can continue
in FY24 and ' 25.

So we -- we don't know what the budget directives
are going to look Iike next bienniumbut considering that
there was | egislation passed that gives education first dibs
on any new revenue. | don't know if we can assune that
agencies are going to return to pre pandem c budget |evels.
So that's going to be a challenge, identifying basically what
benefits fall under this -- you know, what benefits would

neet the criteria because, again, it has to be tied
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100 percent to the pandem c

And I"'m-- | don't have the details on this. The
GFO is obviously the, they are probably nuch nore subject
matter experts than | amon this. So | don't know exactly
what the criteria is but | do know that you have to tie the
benefit or the way that you spend that noney directly to the
pandeni c.

So if we don't know in FY24 or '25 the next
bi enniumif we are going to be able to return to pre pandem c
budgets, which I amnot confident we will be, any benefits
that get reinstated through the use of this fund wll be
earned or use of this funding, we either have to accept the
fact that it's for one year only or be confident that we're
going to be able to fund it through, you know, through our
own established budget at the current budget |evels.

Now, there was sonme di scussi on about excess cash,
differential cash. Yes, there is a significant bucket of
excess that -- that PEBP has accunul ated over the |ast year
or through, you know, the |ast year and a half because of
Covl D.

Il wll say that we had cautioned agai nst touching
t his because of the expected return of high utilization and
above and beyond the normwe are already seeing this. | have

in the last two nonths we have received, we call them EMR
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reports and basically they -- they highlight the experience
nont h by nont h.

The | oss ratios are very significant. They are
comng in. There's a lot of utilization. Costs have gone
up. If this continues we will use those reserves as
expected. WII we use all | don't know WII we use all and

need nore, maybe. W don't know this yet, but in the | ast

two nonths we are seeing that trend. |If it continues we're
not going to have those -- that excess.

So, again, it's -- we have to be careful and we
have to be fiscally responsible with this. W have -- we do

have safety nets in our programto cover catastrophic cost.
But then again, renmenber, we do have to backfill those. So
eventually if we dip into those it comes back to haunt us the
next year in terns of rate increases and things |ike that.

So these are all things that we need to take into
consi deration when thinking about and when pl anni ng for
the -- you know, how we would Ilike to or request to receive
any of this, you know, potential funding. | hope to be able
to bring sone ideas and opportunities to the Board at the
July Board neeting or at a m ninmum nore informtion.

But in the nmeantime PEBP is going to work with
the Governor's Finance Ofice and the Governor's Ofice to

wor k through sonme of this and be able to identify the nost
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appropriate ways that PEBP can | everage any of these funds
considering the challenges and all of the criteria we have.

So | know that's not the greatest news but, you
know, it's -- and it's -- there's a lot that is stil
unanswered. But that's -- that's what we know so far. So |
will stop there for questions.

MEMBER Al ELLO. Laura, may or, Chair Freed, may |
ask Laura a question. This is Betsey.

CHAI RWMOVAN FREED: Go ahead.

MEMBER Al ELLO. Laura, you had said a | ot of
agenci es have submtted requests for the noney. | would
wonder if PEBP had submitted requests and if it was -- for ne
| have a big hole in ny heart for the disability plan. |
think it's been in PEBP for years and so | don't know. | was
wondering if we could add to the request list or if there was
a reason why we wouldn't do it, with the understanding it may
be only for one year but one year is one year. | don't know.

MEMBER URBAN:. Marsha Urban for the record.

Since I'"mnot going to be here when you nake this
decision, | want to really push the fact that |ong-term
disability is essential for our state enployees. And |
agree, | want that -- | nean, even if |like Betsey said it's
sonething that's really inportant, even if we can only do it

for one nore year | think that's essential.
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This Board did not want to cut |long-term
disability. Wen we nmet, suggestions for cuts, that was not
cut and there's a reason for that. It is essential for
wor ker s.

M5. RICH So Laura Rich for the record.

This is actually one of the -- the topics that I
brought up in, you know, these conversations and it's -- it
ties back to the benefit has to neet the criteria fromthe
gui dance received fromthe feds.

And while |I don't know for sure and we didn't,
you know, get into obviously these were high | evel
di scussi ons, you know, we didn't get into the details about
it, it could be that LTD is not considered a health -- a
heal th benefit or access to health -- health care. So it
could be that LTD does not neet the requirenments, and |'m not
saying that it does not. | don't know the answer to that.

|"mjust saying that there's a ot of conplexity
inthis and there's definitely the criteriais -- is still
it's -- there's a lot of criteria that it needs to neet and
this is what GFOis working through. So that will definitely
be sonething that is discussed, that is researched along with
a |l ot of other ideas.

But, again, we are in very early discussions on

this, and so |'m hoping to be able to bring back some ideas
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and have that discussion in further detail in July. | had
this conversation two days ago. So there's -- you know,
there's definitely -- there's a lot of detail we don't know
at this point.

MEMBER URBAN. Thanks, Tim | just want to make
two points. One, it can be drawn directly to COVID for
long-termdisability because, one, we do not know the lasting
side effects of COVID. They are already tal king about it
i mpacting heart and brain. And, nunber two, the stress
related in the |ast year between nental health and physical
heal th because, of course, stress is a huge inpact on our --
on our physical health. Those two things are COVID rel at ed
and both of themcan, in fact, have soneone have heart
attacks, whatever so that they have to go into disability.

So | think it's a direct line to COVID.

MEMBER LI NDLEY: Tim Lindl ey here.

Renmenberi ng about a year ago we had to prioritize
types of cuts we had to do to benefits. Wuld this be
sonet hing the Board should prioritize? You know, we want to
restore this first and kind of prioritize what we want to
restore? |s that something the Board should do to hel p guide
the PEBP staff in their discussions with the G-O?

M5. RICH For the record Laura R ch.

I'mtrying to determ ne that because there's
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like -- like Ms. Urban just said, she believes that it can be
tied directly to the pandem c. Unfortunately PEBP doesn't
get to decide what is -- what neets that criteria and what
does not .

The GFO, the Governor's Ofice, they are going
through and sifting out. They are the ones who have the
gui dance. They are the ones who are not only figuring out
what neets the criteria but there's a |ot of request, and so
they are also trying to prioritize, and there is in Senate
Bill 461 there is, you know, priority levels that are |ined
out .

And so, again, there's not a lot of detail. [I'm
going to try to work through sonme of this stuff between now
and our July Board neeting so that | can conme back to the
Board with sonme, you know, ideas or even decisions, you know,
sonet hing that we can, you know, try to | everage these,
what ever is available to us.

Alot of it is going to depend on, you know,
conversations with the Governor's Office. Wat is it --
where does PEBP fall in priority onthe list, right. So
there's a ot of unknown right now and it's difficult to say
the Board is going to get to do, you know, A, B or C when
there's so many noving parts to this.

VMEMBER VERDUCCI: Tom Verducci for the record.
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So when the pandemic hit we were quick to
i mpl ement cuts and here we are. W're very -- we're going
very slowto restore themand it would seemto ne that we
woul d have a request that should be submtted to GFO | FC and
restore the benefit cuts, submt a plan, get it in order and
try to keep the process noving.

We are asked to reduce $32,000,000. W had it
i mredi ately on our agenda. There were calls going on
t hroughout the night with Aon. And | just think that state
enpl oyees deserve better and they have done a lot to get us
t hrough the pandemc, and | think we have a responsibility to
do everything that we can to restore the budget's pre
pandem c levels. So that's just ny comment.

MEMBER CAUGHRON:  April Caughron for the record.

Director Rich, | just, | want to nmake sure |
understand this correctly. W already are | ooking at where
agenci es have submtted approximtely 1,000 requests. Wat
is our tineline here in order to get our requests in the
pi pe? You know, it's a little bit concerning that we're
already 1,000 in and we're just now tal king about this. Do
you -- can you give any information on that?

M5. RICH Laura Rich for the record.

So while there are many many requests, | inmagine

a lot of those requests are kind of line itemrequests. |
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think PEBP is a nmuch bigger discussion. That's -- you know,
PEBP wi || submit sonething, will likely submt sonething.

But | think a lot of this is going to be a nuch bigger

di scussion with the Governor's O fice and Governor's Finance
Ofice. W're not submtting line itemrequests, right.
Everything that we would submt is a, you know, we really
need to, it's a bigger request and a bigger discussion item
that is going to need to include state |eadership.

So that being said we do have tinme because these
funds can be used through | believe it was 2025. However, we
cannot meke any decisions for -- usually our Novenber Board
neeting is when we nmake deci sions for our follow ng plan
year, and so we have tine between now and Novenber to kind of
cone up with a plan, and so that's ny idea of, you know,
we're not doing anything for this plan year anyway.

And so we're -- I'mtrying to ranp up to that
Novenber Board neeting so we have sonething in place by that
Novenber Board neeting so that we can make plan design --
desi gn decisions at that Novenber Board neeting for the
foll ow ng plan year.

MEMBER CAUGHRON: Ckay. Thank you.

MEMBER LI NDLEY: TimLindley for the record.

So we discussed restoring benefits. M.

Verducci, | appreciate your comments. | think the Board as a
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consensus agreed upon and if | renenber the agenda they were
the first two line itenms on the agenda.

Director Rich, if you can clarify, one was for
prescription and sonething else. | don't renmenber off the
top of ny head.

M5. RICH So we changed sone -- there were sone
cost saving solutions that we had. And, yes, we did narrow
t he network for pharmacy, and so we nmade sone changes there.
W al so made sonme changes to the way that we negotiate our
out - of -networ k cl ai ns.

MEMBER LI NDLEY: Yes. So what |'m kind of
| eaning towards is kind of what we did in the Novenber Board
neeting last year is prioritizing which benefits we
definitely want to restore. O course, tying with
Ms. Urban's coments, nmaking LTD a priority, so when you go
to GFO, you say, hey, the Board really wants LTD back. This
is their logic and reasoning, and we can kind of push for it,
nore than just restoring sone ancillary benefits that or cuts
such as the, | think it was 140 percent and then the pharnmacy
benefits or the pharmacy programthat we did, and we can kind
of guide you so then you know and then you can present that
to us in the hopefully next Board neeting, hey, these are the
restorations.

The one thing that kind of shocked ne in the
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public comment was soneone asked you what have you done. And
I'mlike, well, the Board -- the director -- the executive
director serves at the behest of the Board, and | don't want
t he executive director saying give us all of this noney for
these things without the Board chimng in saying, hey, you
asked for noney for sonething that we didn't ask for or
sonmething that we didn't think was a priority.

So | would -- I'mleaning towards the Board kind
of giving you a plan for prioritizing what benefits we
definitely want to restore, and maybe that m ght al so include
restoring the life insurance benefit, you know, going from
12,500 or 15 -- and doubling it back to where it was pre
pandemi c.

M5. RICH So Laura Rich for the record.

M. Lindley, yes, and that was the problemwth
maki ng a recommendation today is it would be, it's a blind
recommendation. M hope is to cone in July with better
recomrendati ons that | know neet the criteria that we -- you
know, that are not just -- we're not just spew ng information
or request that may or may not neet the criteria of these --
of the funding.

And so ny hope is to cone back in July to be able
to kind of set the stage and then we can work up to that

Novenber Board neeting to where in Novenber we have, you
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know, clear decisions to nake.

MEMBER Al ELLO May | ask a question pl ease.
This is Betsey Aiello.

So, Laura, you're saying that nothing would be
restored until the next plan year, even sone of the things
that don't actually affect the health plan |levels or the open
enrol | ment such as the disability or |ife insurance, that
woul dn't be something that could be brought back md year if
t he noni es were avail abl e.

MS. RI CH: Laura Rich for the record.

That's -- you know, that's a good question. |It's
iffy. So a lot of the -- sonetines changi ng benefits,
especially basic benefits there's -- the rule is if there is
significant change, well, what is significant, right? And so

potentially let's say that | had declined i nsurance and | had
declined i nsurance because the LTD benefit was no | onger
available. And I thought, well, it's not worth it. ['ll get
ny own insurance el sewhere through -- through nmy spouse or
whatever it is and then we reinstate LTD md year. Well, |
can conme back and say, hey, if | would have known | woul d
have el ected to have, you know, to have insurance through
PEBP.

And so that is where what is significant and what

woul d entice people to or encourage people to want to change
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their plan. And so with those significant changes you have
to have an open enrollnment period. And | would rather err on
the side of caution. And if we do have any significant
changes in the mddle of the year then have an open
enrol I ment period and all ow those changes.

Qovi ously when you do that it's -- it's a |lot of
work. It changes a | ot of assunptions. You know, what do
you do with accumul ators if people change plans. | nean it's
a huge ordeal. And so that's the problemwith it is that
even small little changes could have a |arge effect on the
program and so that is why | would side on the, just
cautionary because of, you know, what constitutes as a
significant change.

MEMBER VERDUCCI : Tom Ver ducci .

CHAl RWOVAN FREED: Go ahead, M. Verducci .

MEMBER VERDUCCI: Thank you. So, you know,
there's a start. There's a mddle and there's an end to
everything. So at some point COVID is not going to |ast
forever and let's say things start recovering. 1In the end |
don't see how we should short change enpl oyees on their
benefits where we have an opportunity to restore it.

We heard the words here significant budget
surplus and | don't see enployees having a surplus. | think

a plan has got to be submtted. W need to get in |ine here,
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and | just don't see dragging our feet and being cautious
really being where we need to be right now | think there's

got to be a plan put in place and perhaps get it on the

agenda as soon as possible to restore. | don't know the
order, if it's long-termcare, out-of-pocket, life insurance,
but | just think there's nore that we can be doing here. |

just really want to have ny voice to be heard on this subject
is my coment there.

MEMBER KELLEY: M chelle Kelley. Go ahead, Chair
Freed. Sorry.

CHAI RWOVAN FREED: Ch, thank you.

Boy, do | hear the frustration and | understand
it so nmuch because here's all of this noney, |ike hundreds of
mllions of dollars just laying out there waiting for states
to take it and, you know, as part of our state and | ocal
recovery funds, and but there's a couple of process things
and | want to share ny perspective as a departnent director.

Nunmber one, the GFO and the Interim Finance
Committee are still working through |eftover Coronavirus
Relief Funds. |If you were to look in the state accounting
systemthere are hundreds of mllions of dollars in CRF s
noni es still not spent, and some of those are going to be up
for consideration at the June Interim Finance Committee.

There's a whol e bunch of CRF work prograns from various
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agencies. So sone of that noney will get out of the door.

But what those of us that are kind of watching
this noney very carefully for our, you know, own departnent's
reasons, you know, are noticing is that we seemto be having
alittle bit of trouble spending our CFR noney. And the CFR
noney goes away on Decenber 31st on this cal endar year.

So what | suspect will happen and understand |
haven't had a discussion with the budget director or anything
like that. But what | suspect will happen is that they wll
turn their attention to, okay, now that the session is over
how do we get the CRF noney out the door, and are we going to
go back to agenci es and say, okay, we're taking nore requests
for CRF noney or are they going to put it all in the U trust
fund or what. | nean, | don't know, and that's a di scussion
| intend to have. Those are questions | would |ike to pose
because that CARES Act noney is, has a nuch narrower
eligibility set of criteria. It's just for, you know,
un- budget ed expenses that agencies incur due to the pandem c
basi cal | y.

So that's -- | think we won't -- as much as |
woul d Ii ke to see nore guidance cone out fromthe budget
fol ks about what expenses they consider eligible for ARP
rei nbursenent, | don't know that we're going to see it

imediately. So that's -- that's one thing | would say.
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The other thing | would say is that, you know,
fol ks have asked if PEBP staff has gone into that ARP portal
and put requests in, and it was kind of an interesting thing
to happen. Once the every Nevadan and recovery portal was
live it kind of went around state bureaucracy as a runor, oh,
it"'s live. Go. Go. Go. And a lot of us, ny own depart nent
i ncluded, put in requests that we thought were, net that
nexus of what we, you know, the treasury's interimfina
rul e.

And then, of course, |ast week or the week before
addi tional frequently asked questions docunent canme out from
treasury and we all poured over that too. So that's why
t here probably a 1,000 requests in that ARP portal because
bet ween nonprofits and community people putting in their
request and state agencies putting in their request, there
was this kind of rush to -- to get anything and everything
under the sun. You know, we all try to be |I think
consci enti ous about what m ght be eligible.

But we -- you know, there was that feeling of,

i ke, oh, well, first novers advantage is a real thing and it
may or it may not be, depending on, you know, how GFO and the
Governor's Ofice and | think Treasurer's Ofice is invol ved

inthis too and | egislative |eadership.

So, you know, M. Lindley raises a good point.
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| -- 1, you know, borderline | want to see restoration of
certain benefits for this group. But it's probably not w se
for the executive officer to just throw stuff in wthout
running it by the Board, that's the first thing.

And the second thing is | don't know how nuch of
benefit restoration is going to support the ARP relief goals
which is -- you know, it's, |'mgoing back through my -- it’
support public health expenditure, address negative economc
i npacts caused by the public health emergency econom c harns
to workers, household, small businesses, replace | oss sector
revenue. That's an indirect thing that could hel p PEBP but
think that's not -- you know, | think we all read that to
nmean repl eni shing the general fund.

Prem um pay for essential workers, that doesn't
really fit wth PEBP. Invest in water, sewer and broadband
infrastructure, that doesn't really mesh wwth PEBP. So
there's this -- we all as departnment directors kind of took
our chances with stuff we thought woul d have a policy nexus
to what the feds want, but we don't knowif the GFO and LCB
are really going to see it that way, and that's all | wanted
to say.

MEMBER VERDUCCI : Tom Verducci for the record.

As a followup | think what | would Ilike to see

is the Chair submt a plan that we nove forward with a, you
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know, plan to restore the cuts just so it noves along and it
doesn't just sit in linbo. W have a very large plan here.
We responded so quick to the budget cuts. | just think it
affects so many enpl oyees and | do think we need sone
direction to get a plan going.

MEMBER KELLEY: Mchelle Kelley here. Can | just
make a statenent if you don't m nd.

You know, Chair Freed, and, Executive O ficer
Rich, | very much appreciate you | evel setting and trying to
tanper down | think everybody's expectations because | agree
wi th everything you said.

But on the other hand | am al so concerned because
| know that you're, you know, Executive Oficer R ch, you
cone froma financial background where one plus one equals
two and that's always the case, right. You're our conduit to
the GFO.  You know, you're the Board's conduit. And
therefore, | think of you as our cheerleader, if you wll,
and | don't nmean that to denigrate the position. You are so
important to us and our participants.

And so | -- what | would say is that | think
that, you know, ny expectation would be that you woul d be
aggressively and creatively talking to the GFO about and
shoehorni ng our benefits into the rules because, you know,

the rules are general, and it's the creativity that's going
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to wn the day here.

And | don't -- personally I don't think you have
to be creative to -- to get out the benefit reductions that
have happened, many of them not all of them to get themto
fit. | think in the end it's the GFO who decides if it fits
wel | enough, but we shouldn't be and | don't think you should
be maki ng that decision. You should let themdo it because
just fear that there are so many expectations on this noney
as you both tal ked about and I fear we'll get lost in the
rush.

And so | think from you know, fromthe very
first conversations we need to be aggressively going after
t hi s noney and maki ng the argunments about why it's so
important. And, you know, throughout the session | kept
hearing the | egislature and the Governor for the |last couple
of years say how i nmportant state enpl oyees are and yet we got
very little through the | egislative session.

And so | would just beg you frankly to be out
there to be our participants chanpion, to be really
aggressive and let themdecide if it fits. Let's just go
after what we think what we know our participants have asked
for. You know, | don't think we have to guess very nuch, but
we al so have our priority list.

And so, you know, | just, | knowit's difficult
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for you. You are kind of in the mddle of the Board and the
Governor's Office. So | understand all of that. But | just
think that |1, obviously I'ma quiet and aggressive person. |
get quite passionate so | apol ogi ze.

But | think that you need to be taking our
energy, you're the only one who can take our energy to the
Governor's Ofice and really be making the case. And
appreci ate you and your staff. | know that it's been a heck
of a session for you guys. And apparently because of the ARP
nmonies it's not going to stop. But, you know, we really need
that 120 percent because you're the only voice. And with
that 1'Il hand it back to the next person. Thank you.

MEMBER LI NDLEY: Chair Freed, TimLindley for the
record.

| want to thank Mchelle Kelley for her comments
and thank Director Rich for bringing this to the Board. Now
she knows kind of where the Board stands and she can nake
t hose actions and bring that passion that Ms. Kelly
referenced versus just acting willie-nillie. | would have
hate for her to conme to the Board and say, hey, this is what
| did. W would have maybe | eaned a different direction but
now she knows the direction kind of we're | eaning towards.
And as we get nore information and nore details we're not

wal king into a snowstorm or a sandstorm and bei ng blind.
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But thank you very much, Ms. Kelly. | appreciate
your conments.

M5. RICH And Laura Rich for the record.

And, Ms. Kelly, | also appreciate your coments.
And | do recognize that, you know, as the executive officer
amthe voice. And so to -- you know, just to, you know, to
understand that | do recognize that, that is why instead of,
you know, here, let's just -- let's type sonething into the
system and we're one of -- one of 1,000 or 2,000 requests and
| eave it at that.

That's actually, you know why the addition was
made to, you know, have sonme of these conversations with
t hose that are heavily, you know, that are overseeing this
process and just having, you know, having those conversations
and saying, hey, here's -- let's level set. Here's the
situation. W have a Board. They are going to want to wei gh
in. Let's strategize so we can collectively work together
versus, you know, just here's our request and we go into this
bi g bucket and hopefully we hear sonething.

I"mtrying to be alittle bit nore proactive than
that. But, again, it's early and so | wanted to provide the
Board with an update and | evel set those expectations because
| do know there's -- you know, there's this idea that it's

just easy. Wile we can just replenish our budget and
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everything will be fine. It's not that sinple. So | did
want to make sure to level set there. But, yes, may plan is
to cone back and, of course, | want to reinstate benefits.
This is sonmething that | think, you know, it's our duty.
It's an obligation. |If we can |everage these benefits or
this funding we need to use every single dollar that's
avai |l able to us.

But we also need to work with the Governor's
Ofice, the Governor's Finance Ofice. And just |like we
think we're a priority so do 100 other agencies, and so we
need to make sure that, you know, we have those conversations
and that we can -- you know, we can nmake that argunment and
that that argunent is going to stick, you know, if this is
ever audited or, you know, just to make sure that, you know,
the funding that we're getting is actually appropriate.

So ny plan is to cone back at the next Board
nmeeting hopefully with nore information, hopefully with nore
i deas so that we can have a nore robust conversation and be
able to, you know, really come up with a plan together
col | ectively.

MEMBER URBAN:. Marsha Urban for the record.

MEMBER Al ELLO This is Betsey. My | say one
nor e t hing.

And, Laura, | still have a concern that sone
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things may go all the way to the next plan year. |
understand that sone things are nore risky than others. So
maybe maki ng changes to actual plan tiers would change
people's m nd, but I'mnot sure the amount of people that
woul d have chosen not to enroll changed significantly by a
drop in life insurance or by a drop of disability insurance
fromthe plan.

And that if we're super cautious it may cause
i ssues for other people that are nore significant but there
are sonme things that woul d maybe directly have nmade soneone
choose this plan over this if there's changes to the plans
t hensel ves. But | think we need to weigh sonme of those and
just -- | just wanted to put that out. | don't know if other
people feel that way but that's -- that's ny thought that we
need to weigh what's significant mght be a little bit.

MEMBER URBAN:. Marsha Urban for the record.

| think that people need to be rem nded that
state workers worked through this whole thing to keep this
state going and their health is inportant so they continue to
do that. And | don't know whether the -- the |legislature
under stands that, but we have been working through this.
And, | nmean, | know | have been regularly on canpus since
August and | worked through it and | have some health issues

that, you know, and | still went in and wore ny mask and did
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everything, and | think that it's inportant for themto be
rem nded that we kept the state going even in the terns of
during this turnoil.

CHAIl RWMOVAN FREED:  Thank you. | so appreciate
t hat because you're absolutely right. The executive branch
just kept on rolling.

Board nmenbers, do you all need a break. Ckay,
great. Let's take a -- well, let's conme back at 10:30. It's
10: 14 right now.

(Wher eupon, a brief recess was taken.)

CHAl RAWMOVAN FREED: We are on Agenda Five, the
Executive Oficer Report. | don't know if Board nmenmbers want
to continue tal king about the American Rescue Plan funds or
if you wanted to go into an open enrol |l nent update.

MEMBER BAI LEY: Madam Chair?

CHAIl R\OVAN FREED: Yes, M. Bail ey.

MEMBER BAILEY: | would just like to regress back
just a few mnutes, if | could, before the break.

CHAIl R\MOVAN FREED:  Ckay.

MEMBER BAILEY: | know I'mon ny |last go around
here. But | would like to say to the Board who they serve,

t hey know who they serve. That's the active nmenbers,
retirees, our wonderful and very very inportant state

enpl oyees. | would like to see the Board consider through
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the president of the Board and the executive director and her
great staff that this Board consider something in a way of an
action for the July neeting.

CHAIl R\MOVAN FREED:  Ckay.

MEMBER BAILEY: | think you can all wait unti
the end of the year, the mddle of the year, whatever you
want to call it. These people are hurting now.

CHAIl R\MOVAN FREED:  Ckay.

MEMBER BAI LEY: W in the very beginning, like
Tom poi nted out, we made cuts very quickly, and | think we
did the right thing as a Board. W were trying to serve the
Governor's Ofice, the finance people and the situation this
country has been in over the pandem c. W need to address
this issue | say early on, not wait until the end of the
year.

CHAIl R\OVAN FREED:  Ckay.

MEMBER BAI LEY: You nust get together, put your
heads together, cone up with a plan, ask for the funding.
Whet her you get it or not, nunber one, you don't even know
what funding you're going to ask for because that figure is
so unknown, and now they point out that there's 1,000 people
lined up or departnents, agencies, whatever they cal
t hemsel ves. After 30 years of service you would think

woul d renmenber that answer.
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The point is you really need to get this figured
out, not sit onit. And I'mnot lecturing this Board, |'m
really not. |'mjust trying to give you ny |ast opinion of
what | heard over the last 20 mnutes in coments, wonderfu
comments. The Board nenbers | can see are right on top of
the subject. Their heart needs to be with the people we

serve, and the people we serve are the ones that are hurting

ri ght now.

Long-termlife, there's a lot of things that can
be put back if you had the noney or I'Il point it out that
you may have a reserve. WlIl, | go back to history. W had

a reserve. W got isolated and chopped up a little bit the
way we went about using the reserve. Tomcan answer to that.
W did what we thought was right for the people we served and
that was our nenbers, and | think we gave them sone benefits
back that they still were using and that's inportant.

But the reserve issue now also has to go back to
t he advisory committee fromthe | egislature before we can
touch reserve funds. So you nust keep that in mnd. That
was taken away fromus. W were a very dependent, nmaybe a
little too i ndependent sonetinmes, but we no | onger have that
[ uxury of being totally independent. W nust address the
Governor's Ofice, the |egislature.

But really | really really w sh you consider
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doi ng sonet hing and not waiting. Junp on board. Ask for the
noney. \Whatever funds come through to the Governor's Ofice
and finance departnment will trickle down sonmewhere along the
line to make it. Laura, you may not get anything but we have
to be ready for that. So try to do sonething. | say the
Board should stand up and try to do sonething in the July
neeting. That's all. Thank you.

CHAl RWOVAN FREED:  Thank you.

MEMBER VERDUCCI : Tom Verducci for the record.

| would very nmuch agree with Don. Don, |I'msure
going to mss your |logical voice on this Board and, you know,
|"mnot trying to be a pain. |'mgood with, you know, July.
It's just | would like to see it on the agenda. | just want
to make sure we have a plan that's submitted in place
requesting these ARP funds and we don't wait too | ong.

| think we should be getting a plan in place
right now and putting our request in just as soon as
possi ble, and I'mjust not sure that we actually are on the
right direction, and we do have a plan that's mapped out.

CHAI RWOVAN FREED: Ckay. You know, | think ['m
going to ask that this be agendi zed for July. And, you know,
| think off line the executive officer, and I will talk to
t he budget director, and we're going to try to get sone

policy direction fromthe Governor's Ofice about its
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priorities. And then see if we can conme back with sone
alternatives that -- that PEBP staff can submt into that ARP
portal with those thousand other requests.

But, you know, the executive officer is right.

It's not like your -- it's not wwse to throw sonething into
the ARP portal like it's a lottery or sonething and wait and
hope to hear. | nean, you have to -- obviously you birddog

it alittle bit as any director would, but she's a little bit
different than ne in the sense that she's got a board that
hires and that hires her and she reports to.

So but, you know, I will commt to this Board. |
will agendize it for July, and we'll talk about what -- what
kind of alternatives we can inplenent in the current biennium
to provide a little bit of, excuse ne, benefit add-backs, if
you will, and we'll, you know, consult the budget oracles for
t heir guidance on, you know, what is essentially the best
chance of getting approved by the people who nmake those
deci sions which is unfortunately not us, so.

MEMBER URBAN:. Marsha Urban for the record.

| want to get sonething clarified. | know you're
tal ki ng about ARP or, yes, funds.

CHAl R\OVAN FREED: R ght.

MEMBER URBAN:. Yeah, you were tal king about the

funds that end i n Decenber.
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CHAl R\OVAN FREED:  Yeah.

MEMBER URBAN. \What are those funds?

CHAl RWOVAN FREED: kay. So the Coronavirus
Rel i ef Funds noni es conme fromthe CARES Act that was passed
really early in the pandem c | ast year, and those are the
ones that run out for states on Decenmber 31st. And the --
what is the -- Anerican Rescue Plan Act or ARPA, depending on
who you ask. | think the executive officer was right. That
was passed in January of this year, is that right, okay. And
those funds are good | think -- | think, again, Ms. Rich is
right, until FY25 | think we have to spend those nonies.

And so the -- yeah, CRF nonies, the Coronavirus
Rel i ef Monies have been doled out to the states whereas ARP
noni es have not yet. And so we've got, you know, a couple of
hundred mllion dollars sitting in one of the state's budget
accounts, in our CRF budget account. And agencies, you know,
submt work programrequests for that noney, and then they
typically go to interimfinance and then they get approved
and then the noney goes out to the agency's budget.

MEMBER URBAN:. Marsha Urban for the record.

Can we submt sonething for the coronavirus noney
for long-termdisability now and then in July set up that
plan? It's just that 1'm-- this is nmy last neeting. This

is what |'m pushing, long-termdisability.
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CHAIl R\OVAN FREED:  Ckay.

MEMBER URBAN. You can see that. |Is there any
way that we mght be able to get sone of the Corona noney for
that to get it going, get it started so there's no |ack. |
just -- it's just a big thing for ne.

M5. RICH Laura Rich for the record.

CRF funds fromny understanding are only to
rei mburse for specific pandemc related costs. So we tapped
into those for clainms cost. W used sone of that. W were

able to get sone of the CRF funding to be reinbursed for

COvVID cl ainms, any kind -- you know, testing clains, any kind
of CARE clains that we had specifically for coronavirus. It
is not -- it could not be used fromny understandi ng for

things like long-termdisability.

CHAl RAMOVAN FREED: |'mgoing to read from this
is the U S. Departnent of the Treasury website. The CARES
Act requires the paynents fromthe Coronavirus Relief Fund
only be used to cover expenses that are, one, necessary
expenses incurred due to the public health energency with
respect to COviD-19. Two, were not accounted for in the
budget nost recently approved. That is the current
bi enni unm s budget, and were incurred during a period
March 1st, 2020 to Decenber 31st, 2021

You know, | nean, we can ask, you know, hey, GFO
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woul d you consider restoration of LTD, a -- an eligible use
of CRF particularly if, you know, what | sort of intimted
earlier is true, you know, that we're having a bit of trouble
getting the CRF nonies out the door, and |I'm happy to ask
that question. The worst they can say is no. | suspect

they, as Laura Rich said, they will say no, but |I'm happy to
ask.

MEMBER URBAN:. Marsha Urban for the record.

| would really like to see that, especially since
the wear and tear on all of the enpl oyees working during
COvID, | think that has affected our stress |levels as well as
other things. So | think that it would be a valid ask. But,
again, | wuld just really like to see you approach them and
see if they would think so as well.

MEMBER KELLEY: It's Mchelle Kelley here.

So | just | guess I'mcomng at it froma
different way. | agree with everything Marsha said. But |
wonder, Chair Freed, earlier Executive Oficer Rich had
i ndi cated that the excess reserves were being eaten up by
claims. And | think in a previous neeting we, the PEBP Board
or Executive Oficer Rich had indicated that there were
coronavi rus expenses that we weren't going to seek recovery
fromthe coronavirus noney because the Governor had targeted

sonmewher e el se.
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So I"'mactually wondering if are there Corona
clainms out there that we haven't already been reinbursed for.
Can we bundl e those together and take it to the GFO s office

and say we would like to be reinbursed at whatever it's
cal |l ed, whatever the acronymis noney and we would like to
use that noney to extend long-termdisability.

So, you know, instead of just putting that noney
into reserves we actually target it to be spent. And | would
think that some of the reserves that have been eaten up are
legitimate COVID expenses. | don't know. Question

CHAl RWOVAN FREED: So, okay, 1'll let the
executive officer go. The only thing | was going to say is
we have, PEBP has received CRF rei nbursenent for its COVID
claims. | don't know what the tine frame is for COVID cl ai nms
run-out. Well, it's probably a year, just like it is for any
sort of active claim It has a year to be paid. But,
anyway, |'ll let Laura Rich field that one.

M5. RICH So Laura Rich for the record.

W -- we did receive reinbursenments through CRF
funds initially. And then when there was a thought and now
that 1'm hearing that maybe the CRF funds, we're having
trouble using them there is still -- we do have sonme cl ains
that we coul d request for reinbursenent at the tinme the, we

were, the programwas obviously accruing a |lot of savings, a
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| ot of excess because of the lack of clains that were com ng
in for normal services, normal procedures, surgeries, things
i ke that.

And so we decided to, and this was discussed at a
previ ous Board neeting to not request additional funding
knowi ng that we were seeing these excess reserves accrue.

And that other entities, other organi zations, other agencies,
you know, could | everage those funds, you know, and needed

t hose funds. Now, that we do know we're having a difficulty
spendi ng them PEBP coul d definitely ask for those funds
and/or at |east submt a request for it.

As far as can we allocate that noney instead of

putting it back into the program can we allocate it to spend

on long-termdisability benefits. You know, I -- | would
have to think about that and see if there's -- | nean, it's
outside of our budget. |It's at -- there's definitely sone
challenges to that. It's -- it's not as sinple. | would

have to think through that a little bit.

MEMBER KELLEY: Thank you for the response. You
know, | think honestly ny -- my response is that | think
whet her or not we can use that noney inmmediately to defray
sone of the costs, you know, LTD | think is on the top of ny
list as well as Marsha and a few other people or it has to go

into reserves, | think that we should be seeking that noney.
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You know, | mean, | do think even if we can reinstate sone of
t hese benefits using that noney for the next fiscal year, as
wel | as AFP noney, you know, | personally think we should be
-- the program shoul d be aggressively seeking all of the
noney that qualifies, and | understand there's issues with
the reserves and there has been for a long tine.

But at the sanme tine | personally feel that we're
doing a disservice to all of our participants, retirees and
actives when we don't seek out all income and sources, al
sources of noney that our participants are entitled to.
Anyway, thank you

CHAl RAWMOVAN FREED: Ckay. O her thoughts? GCkay.
Hearing none | think we should nove on to open enrol | ment
updat e.

M5. RICH Al right. Open enrollnent update, so
open enrol |l ment began on May 1st and ended on May 31st.
Qoviously we had a | ot of changes this year. W -- staff put
in a great deal of tine and effort preparing for everything
that was involved in all of those changes. W are ecstatic
to report that keeping with our commtnment to conduct
t hor ough outreach and educate nenbers on benefit changes, our
open enrol |l nent meetings were a huge success.

Typically for those of you who don't know how

PEBP typically does our open enrollnment neetings we have --
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we'll normally go out. W have staff that goes out and
vendors that go out to various |ocations throughout the state
and put on neetings for our state enployees and retirees. In
the | ast several years, even prior to the pandem c we started
doing, offering themin a webinar, a webinar option. And so
while we would attend in person neetings and hold these in
person neetings we woul d al so have a webi nar opportunity to
where people could participate in these |ive neetings through
a webi nar option.

And normal ly we have about 500i sh or so, four to
500 peopl e attends these open enroll ment neetings yearly.
However, this year we had over 2,600 participants. So it was
a huge huge success. | will -- you know, | have to give
kudos to staff who, you know, really really put a lot of tine
and energy into this. And as we all know things changed on a
daily basis and they were constantly having to, you know, to
keep up with the -- wth the changes and nake updates and
accommodat e these changes. So staff did amazing.

And even through open enroll ment we had our
nmenber services staff answer the, you know, slough of phone
calls that we were getting and things like that. So | do
have to thank staff, all of our staff that were involved and
al so our vendors as well who participated in these open

enrol | ment neeti ngs.
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So the chart that | actually have on the
Executive O ficer Report is obviously outdated. | do have
new i nformation. The chart on there was the original nunbers
that we got were enrollnment nunbers for all lives, right, not
just primary nmenber. And normally what we do when we report,
when PEBP reports these types of things we use primary only.
We don't use total bellybuttons, total dependents, total
lives. So | went back and asked them you know, hey, can you
give ne primary nunbers.

So | think really, | nean rather than nme giving
you the new nunbers, what's inportant to show here is that
the -- the HMO, the EPO, they're, you know, they renained
sonewhat stable. There was a little bit of a loss on the
EPO. You did see a |ot of people nove fromthe CDHP to the
| ow deductible plan. About ten percent of the popul ation,
not as nmany as we thought that were going to nove over or
that we had antici pated noving over to the | ow deductible
pl an, but at the same tine it was a passive open enroll nment.

So when you have a passive open enrollnent you
don't have as many people go in and nmake changes because they
don't have to. |If they're not forced to make changes they
don't think of other insurance. They just don't |ook to, you
know, see what other options are out there.

We anticipate that once this | ow deductible plan
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becones -- people becone nore famliar with it that nore
peopl e are going to nove over to it, and you' |l see that
m gration happen, you know, in tine.

Sol will -- I"Il leave it at that. And if you
have any questions |'m happy to answer.

MEMBER Al ELLO  This i s Betsey.

| would Iike to nmake a comment, and | don't want
to beat a dead horse. But |ooking at this chart, which is a
little bit old, Laura, you said and unless a | ot people
declined, the decline seenmed consistent with the year before
whi ch would lead nme to feel nore confortable with the belief
t hat people didn't decline because of the changes in life
insurance or long-termdisability unless those nunbers went
up at the end and it |ooks different.

M5. RICH: Right. And, Betsey, | agree with you
| don't think a |ot of people would see it as significant.
It's legally, that's where we fall on, you know, what is
significant. So what we would do in this type of situation
is so for exanple if we were to add the LTD benefit back and
it changed rates that would be, that would definitely be --
t hat woul d open the door for a mini enrollnent period.

But if it didn't change rates at all then there's
an argunment that it's not significant enough, but | would

probably want a | egal opinion on that so that we don't get
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into hot water |ater.

MEMBER Al ELLO. | agree. 1'll argue with a
| awyer for you if | need to.

CHAl RWOVAN FREED:  Any ot her questions, Board
menber s?

kay. Hearing none | think --

MEMBER KELLEY: [I'msorry. | was slowto hit.
just actually have a conment.

CHAIl R\MOVAN FREED:  Ckay.

MEMBER KELLEY: Executive Oficer Rich, will you
in July bring us the final nunbers? | think I would like to
see the final nunbers. And, you know, | understand you don't
want to go over themverbally, but is there a way for us to
see the final open enroll ment nunbers?

M5. RICH | can definitely provide the final
open enrol |l ment nunbers in the next Executive Oficer Report.
"Il do that.

MEMBER KELLEY: Thank you.

CHAl RWOVAN FREED: Okay. Wth that | guess we
can nove on to Agenda Item Si x, presentation and possible
action on PEBP' s participation in the Patient Protection
Commi ssi on Peterson-M | bank Program for sustainable health
care cost. That's a lot of P alliteration. Let's do it.

M5. RRCH So for the record Laura Rich.
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So | hoped to have the executive director of the
Patient Protection Conm ssion, M. Sara Chol hagi an, and
hopefully | did not butcher her name. But unfortunately she
is or fortunately for her she's on her honeynmoon right now
So she had planned to try to participate renotely. | think
she's sonewhere in Europe, but she got her tinme changes or
her time differences nessed up, and so she is not able to
participate. | think she is flying right now.

But | think I can field any of the questions
that -- that cone ny way, and if | cannot then we w ||
definitely followup with Ms. Chol hagian to get these
guestions answer ed.

So alittle bit of background on the Patient
Protection Conm ssion. Senate Bill 544 of the 2019
Legi sl ative Session created the Patient Protection
Comm ssion. The goal of the PPCis to systematically review
issues related to health -- to the health care needs of
Nevada residents and accessibility, affordability and quality
of health care.

So in March of 2021 the M| bank Menorial Fund
announced that Nevada as well as four other states had been
selected to participate in the Peterson-M | bank for
sust ai nabl e health care cost. They have partnered with

Bailit Health. They, to provide technical assistance to each
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of the states so that they can explore, set and inpl enent
health care cost growmh targets. These targets are really
the first step making health care nore affordable and
transparent in our state.

So with the lack of an all payer clains database,
whi ch on another note did get passed through the legislative
session but is not obviously in existence yet, it nakes
Nevada's participation in this program challengi ng because in
order to -- to really analyze health care you have to have
access to clains. And without a statew de database,
statewi de clains data you just -- you have to ask fol ks for
t hi s dat a.

So as a result PEBP and Nevada Medicaid were
asked to participate in this project because of our
respective direct access to nedical and pharmacy data across
the state. They are also going to be approaching the
commercial market carriers to participate as well. But,
again, this is -- they have -- they have got to get sone
buy-in because there's no mandate at this point. So because
of that it's -- it's noww're starting with Medicaid and
PEBP because that's data that the state has and they have
access to it.

So unli ke Medicaid PEBP does not have an in-house

anal ytics team and so we require the assistance of vendors
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to provide the expertise and the tools necessary to perform
any analysis that is done at PEBP.

So we went to -- to Aon and Aon Consul ting and
basically said here's the -- here's the project. This is
what we're going to need to do. This is the analysis that's
going to need to be done. |Is there any way, Aon, that you as
our consultant can assist in this project, and if so what do
we need and how nuch is it going to cost?

So Aon cane back and said, you know, in order to
be able to do what the, to neet the requirenents of this
project you're going to need a data warehouse solution. W
need to get clains frompharmacy. W need to get clains from
t he nmedi cal side, dental side, et cetera. And then so we're
going to need to have a data warehouse solution, and then
you're going to have to have that analytics teamto perform
the function or, you know, develop the reporting that is
necessary for this.

So the cost estimate is going to be approxi mately
$150, 000. Al t hough PEBP has sought out the solution
specifically for this project it will benefit PEBP because a
| ot of what we are |ooking at here, and | made nysel f sone
not es because, let's see, where did | put it. | made nyself
sone notes on the actual, I'Il find it in a nmonment, on the

actual analytics that are going to be perforned.
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There's going to be very very useful data that
cones out of this. \Were are the trends in our -- in our
menber shi p, you know, where by geography, by denographics,
by, you know, different types of procedures that are done,
you know, does E states and things like that. W're really
going to be able to drill down into a | ot of these things.

And while this is for a statew de project it
definitely will inpact our program and hel p our program and
hel p PEBP staff be able to -- to, you know, strategize and
this may actually help us. And although we didn't have a
strategi c planning session this year for, you know, many
reasons, nostly that it's hard to strategically plan when
everything is kind of up in the air. But hopefully in the
future when we do have these strategic planning sessions we
have access to a lot nore information than what we have
today. And so | think this is really going to help not just
the state in general but also the program

And so what | did was | spoke to the executive
director of the PPC. And she said, you know, there's sone
funding that's available in this project. | think that | can
go to the board of the Peterson-M I bank project and say,
| ook, let's split the cost with PEBP. So she is going to be
maki ng that request. W wll be asking for the full $150, 000

to be able to participate in this project. However, we
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expect that that expense wll be split or that cost wll be
split in terms of, you know, being able to get some funding
through this project as well. And then that way, you know,
it shows that, look, we're doing this for the state, but it
also is beneficial to our programas well.

So | do also want to add that the executive
of ficer position of PEBP through AB348, along with a | ot of
ot her changes to the Patient Protection Conm ssion nmakeup,
was added as a non voting nmenber. And so this just kind of
ties in our -- our new participation into this program or
into this conmm ssion, you know, to really |ook at health care
not just froma plan perspective and froma, you know,
program perspective but also froma statew de perspective and
be able to, you know, to really provide input and expertise
into -- into this conm ssion

So what we're asking for here is for the approval
for staff to nove forward in working with the PPC and
Medicaid to assist in the Peterson-M I bank program  for
sust ai nabl e health care cost. | probably should add here
al so that the Board needs to approve the cost that is
involved in that. | believe we'll have to do a contract
amendnent which will cone at a later time. But | thought
because of the -- of the -- it will probably conme in July.

| wanted to have this as a separate agenda item
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just to discuss the, you know, the appropriateness of the
fundi ng and, you know, how it applies not just to PEBP but
the state in general. So | will stop there for questions.

MEMBER VERDUCCI: This is Tom Verducci for the
record.

Laura, where does the cost cone fromon the
$150,000? 1Is that coming fromthe reserves or is that a
budgeted item and what would be the approval process?

M5. RICH So Laura Rich for the record.

That is a very good question and unfortunately
Ms. Eaton is not here today. She actually had a famly --
when we reschedul ed our Board neeting, she had a famly
nmedi cal | eave situation and so she's not able to be here
t oday.

But -- but fromwhat | understand, yes, it would
be funded from we would be increasing our authority into
that contract and funded from that excess.

MEMBER VERDUCCI: So we woul d be requesting
approval fromthe | awmakers in the Governor's Ofice. Does
it require that to be approved | FC, G-O?

M5. RICH It would go through the typical GO
process, yes.

MEMBER VERDUCCI: And it |ooks like there's a |ot

of benefits to the programhaving this in place. So ny
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personal thought is |I'mvery supportive of this, and | think
it's good for the programif it's affordable and it does get
approved. It's a good thing.

CHAl RWOVAN FREED:  Thank you, M. Verducci .

MEMBER KELLEY: Mchelle Kelley here. | just
have sone questions actually.

So the first question is easy. |Is this one-tine
funding or is there going to be a regular allocation
required? It wasn't clear to ne if it was, the 159 was just
for the warehouse and then you would need to hire soneone to
play with the dollar or how that woul d work.

M5. RICH No. So the first -- it is for a data
war ehouse but it's also for the analytics that are invol ved
in producing the reports that are necessary for the -- the
ongoing. Once we have the data then the Peterson-M | bank
teamand Bailit Health, they then kind of, that starts the
conversation, right. Then we have the data. It starts the
conversation, and then you start tal king about cost grow hs
and things like that. You start |ooking at the data and
that's where the team of the Peterson-M | bank people cone in.

But we do need the analytics and the reporting to
even begin those conversations. And so this is where that
cost conmes in is having that data warehouse, being able to

produce the reports and pulling the data that's available in
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the -- in that warehouse solution

MEMBER KELLEY: So it's a one-tine expense?

M5. RICH Right.

MEMBER KELLEY: Thank you.

So ny next question is alittle trickier because
i ke, you know, I work with a |ot of data and it's nice to
have data and there's useful data and there's essential data.
|'mnot clear howthis is even strategically going to benefit
PEBP. So can you maybe give nme a few exanples of how this
will directly benefit our participants.

M5. RICH Laura Rich for the record.

So it is not just a -- it's an indirect benefit
to participants, right. So this is -- this is how are you
managi ng your plan. And so right now we have to ask the
guestion, we have to say, you know, we have to be proactive
as staff. Hey, | see in the utilization report that these
costs are going up. Wat is happening here? But it is --
it's on staff to really start to, you know, dig into that and
notice these types of things.

And so this wll give us an opportunity to kind
of -- to dig into this and highlight and see, well, where --
where are these costs happening? Were is this -- the
increase in costs. One of the questions |I've been asked

repeatedly is are, you know, certain increases in costs, are
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t hey based on utilization alone or is it based on the cost of
care or maybe a little bit of both. Usually it's alittle
bit of both, right.

And so this will kind of break it down and then
we can tal k about -- like right now what we don't have is,
you know, our utilization reports aren't broken out by
geography, right. W all know that in the rurals it's nuch
nore expensive, and we actually have plan design policies in
pl ace that address sone of these rural high costs so for
exanpl e hip and knee repl acenents. You know, we have
policies in place that steer people into the | ower cost --
| oner cost, high quality facilities to address sone of these
hi gher cost issues in the, you know, in the rurals.

And so but that's, we don't have things broken
down by geography. W don't have things broken down by, you
know, certain health conditions but not all health
conditions. And so this is our -- this provide PEBP staff
and Board nenbers, as | said, through strategic planning.
You know, Ms. Kelley, you haven't been around to participate
in the strategic planning sessions that we have but those are
typically done sone tine in the sumertine and, you know,
where PEBP staff and Board nenbers and vendors neet and we
tal k about a |l ot of these things and where are we seeing

probl ens and where can we, you know, | ook at our costs and
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what are our cost drivers and what kinds of ideas can we
throw out there to, you know, to contains costs.

And so this is the nore data you have the better
it helps the programand the better it helps staff and the
Board really identify where our problem areas are, where we
can -- you know, it -- it helps with the SWOT, right, wth,
you know, what are your strengths, what are your weaknesses,
what are your opportunities, where are your threats. Wthout
the data it's hard to really identify those. You have to
have supporting data to support any kind of, you know, any
path that this programtakes. And so that's sonething that
we haven't had -- not that we haven't had it, just not to
this degree.

And so | did put in my notes what we're doing.
Spend by market, trend by market, spend by geography, spend
by category, spend by health condition, trend and spend by
denogr aphi ¢ variables, not just the spend but also the -- the
differences in costs, right. So we're |ooking at maybe by
this a certain category we spent this nuch, X anount this
year and X anmount next year or, you know, the follow ng year,
why did that happen. You know, it's -- it's |ooking at
t hose, really analyzing what is happening in our plan.

And so while this isn't a nenber specific or

direct inpact it's a way to fiscally | ook at the program not
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just fiscally but alsoin a -- in a holistic manner and --
and look at it froma quality standpoint.

MEMBER KELLEY: Ckay, thank you. And the true
cost though woul d be 60,000 or 159 divided by two, right,
because you said they would be governed at half. |Is that
accurate?

M5. RICH  So 150,000 divided by two so it would
be -- it would be 75, 000.

MEMBER KELLEY: Ckay. Thank you.

CHAl RWOVAN FREED: Ckay. | have questions. You
knew | was going to ask about the contract and the noney
stuff. Do -- does PEBP currently have an interloca
agreenent with the Patient Protection Conm ssion?

M5. RICH We do not.

CHAIl R\OVAN FREED:  Ckay.

M5. RICH: And this is sonething we would have

to --

CHAl R\MOVAN FREED:  Ckay.

M5. RICH W have to work through and this is
why the staff recommendation is kind of broad. It's --

there's going to be sone logistics that are involved in this
and so we're going to have to --
CHAl RWOVAN FREED:  Ckay.

M5. RICH -- figure out what we need to do if we
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do get that $75,000 and that's approved.

CHAIl RWOVAN FREED: (Okay. |If we -- okay. So
there is sone question in Patient Protection Conm ssion
staff's m nd about whether they would get their half of the
$150, 0007?

M5. RICH They are pretty confident that this
falls into the bucket of what woul d constitute as funding,
appropriate funding for this project, but I don't want to say
it's a done deal because --

CHAIl R\OVAN FREED:  Ckay.

M5. RICH: -- just like -- so -- so the executive
director is going to have to have go to that board of
Pet erson-M | bank and | don't know enough about it. Mybe
it's not Peterson-M I bank board, but she has to go to a board
to get that noney to pull that funding and so that has to be
approved through the board. There's confidence that it wll
be approved but I -- | don't want to say that it's a done
deal at this point.

CHAl RWOVAN FREED: Okay. So -- okay. So there's
several process steps for PEBP here. W have to negotiate of
interlocal of $75,000, give or take, take that to the Board
of Examiners. Go separately to a work programto get $75, 000
out of Category 86 and nove it to Category 4. So that's an

| FC work program And then -- and on the Patient Protection
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Comm ssion side, as far as | know the PPC budget is funded by
the general fund. |Is this funding in the PPC budget that's
| edge approved?

M5. RICH No. So Laura Rich for the record.

This funding is not fromthe PPC. It is -- it's
awar ded through this project and so through the
Pet erson-M | bank project. There's sone funding, and that's
why -- that's why there were states that were selected to
participate in this.

CHAIl R\OVAN FREED:  Ckay.

M5. RICH  Because there is funding available for
a certain amount of states, right. So each state gets a
certain amount of noney to be able to, you know, to pull to
participate in this project. And so there's -- there's steps
that the PPC director needs to take to pull that noney, but
it would definitely be there's -- there are sone |ogistics
involved in that, and you are correct.

But given the timng situation that we're in we
need to bring this to the Board for approval, nunber one,
before we take any additional steps after that.

CHAIl R\OVAN FREED:  Ckay.

MEMBER Al ELLO This is Betsey. | have a couple
of additional questions, Laura.

So the data warehouse will be built by Aon is
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what | understand. But if in another contract procurenent
does the data warehouse sonehow stay with the state so that
we get to keep it and will state staff |learn how to query
reports or will all of the reports have to be done by Aon?

M5. RICH So the -- Laura Rich for the record.

The data warehouse solutionis a, it's a too
that Aon has and owns and is sonething that, you know, that
the -- the actuarial consultants woul d have.

So, you know, and unfortunately I don't think
St ephanie, | know she's watching, but | don't know if she has
speaking credentials today. | didn't anticipate. Ch, |
think she is, she is on there.

So maybe, Ms. Messier, do you mind chimng in on

how it works and if -- if PEBP staff would have access to it.
| don't know. | don't think that we would. | don't even
know i f anyone would be -- we don't have the skills and

expertise, right. None of us are actuaries. So | don't know
what kind of skills and expertise we would -- that would be
required in order to, you know, to have access to this.

But in the future this would be in a future
actuarial -- you know, when we go out to RFP this would be
included as part of a solution that we would, you know,
requi re nmovi ng forward.

M5. MESSIER And this is Stephanie Messier for
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t he record.

So yes, Ms. Rich, nostly what you stated is
correct. | do believe there's different levels of the data
war ehouse, sone of which would grant you access to kind of a
standard set of reporting. And | believe within the standard
set is a lot of the requests that we sawin that Bailit
Heal th description of all of the different reports they were
asking you to gather as part of this project.

And then any of the customreports is sonething
that my team and nyself would be working on in order to
produce for you. But you're correct, it would be going
forward, right, with your actuarial consulting contract.

MEMBER Al ELLO.  This is Betsey again.

| totally believe, having worked at Medicaid for
years, data warehouse is 100 percent necessary for overal
managenent, whether it's done by a contractor or not. | was
just curious because |ooking at our contract list, the Aon
contract expires next summer so it's only a year |onger.

And -- and if they already have a data warehouse existing so
there isn't a build-out tine and a report, long report
building time and along that line then -- then | -- you know,
| could be nore confortable with that because it woul d have
to be witten in to any future RFP.

And | al so understand that we don't want to | ose
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the opportunity that we're getting fromthe noney fromthe
project. So that -- that's -- that's big. It may be our
step in to being able to nove into a data warehouse and have
it for the future because it really is inportant for
identifying health trends and outreach for hel pi ng peopl e
that are in areas that are underserved for sonething.

Again, though | don't know if PEBP doesn't end up
with the staffing to do those kinds of things, but anyways
t hanks.

MEMBER KELLEY: It's Mchelle Kelley here.

Thank you, Betsey, for asking those questions
because | had no idea what we were paying for is a |license.
So, in fact, it's not one shot nmoney. |It's nmoney that wll
be built into future contracts. So it's an ongoi ng expense
we have

And so | wonder -- | wonder why we woul dn't go
out for RFP for this or have you expl ored building in-house
t he data war ehouse because obviously $159, 000 for one year
equal s 300,000 and rising every biennium So it turns into
serious noney | guess.

So have you explored other options for the data
war ehouse?

M5. RICH So this is Laura Rich.

W actually had a data warehouse sol ution back in
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the day and it was utilized and it was for sone reason, you
know, it was prior to ny tine being the executive officer it
was turned off, and so we decided to not use that option or
that, you know, that tool. | personally think that that too
IS very necessary in order to understand what's happening in
our pl an.

Wthout data in a -- in a health plan | don't
t hink that you can make good decisions. And so this would be
built into -- we have not rel eased the RFP for the
consultant, the actuarial consultant RFP yet. This would be
built into the RFP. | think that, and it was included in the
RFP obvi ously since we had the solution, this tool. It's in
the current one as well.

And so | think noving forward, while this cost, |
think it was maybe turned off as a cost saving opportunity
but, again, is it wse? | can nmake the argunent that | don't
think it is wse. W're dealing with a billion dollar
program here. You want to know where the costs are. \Were
your cost drivers are. You want to be able to performthose
analytics. You want to be able to understand what is
happening in the program and so it nmakes sense to have
access to a tool like this.

MEMBER Al ELLO. Laura, this is Betsy again.

And | totally agree. | nean, | think a health
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plan the size we have needs to have the data to anal yze the
health care of the recipients.

Has t here been any outreach and maybe it is
i npossible to link with Medicaid s data warehouse or no?

M5. RICH There hasn't been that di scussion.

Al though, my -- | would think that they are -- they are
probably overwhelned as it is right now. | don't think --
they are probably short staffed. | believe they are short

staffed, and so does it nake sense to | everage Medicaid
system nmaybe. It would be a cost saver, but at the sane
time it operationally, you know, we would have access to it.
You know, unfortunately states work in silos and, you know,
can't -- | don't think that we would have access to --

MEMBER Al ELLO. And this is Betsey again.

| know it wouldn't happen quickly where Aon is
already sitting on your data and it woul d happen quickly
there, but and I know that you need it quickly to be part of
this project, but it sounded |ike Medicaid was going to be
part of the project too. For a longer term not ongoing
expense it mght be sonething to start investigating but |
don't know because |I'm not involved in all of that area --
t hose areas anynore. Sorry.

M5. RICH There would be -- Laura Rich for the

record.
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There woul d be sone -- sone questions that |
woul d have to ask because Medicaid does differ quite
significantly from-- you know, from PEBP. And so, you know,
they don't have -- for the nost part, you know, they don't
have co-pays and out-of - pocket maxes and things |ike that,
right. So the nmakeup of their programis nuch different than
PEBP. So could they differentiate? |Is this sonething that
-- you know, is it worth that? Is it worth the cost savings?
| s the headache worth the cost savings?

|"msure we would have to -- you know, there
woul d be cost sharing involved in that and to be able to use
their analytics team Is it worth just having our own or,
you know, so there's a |ot of questions that | would ask and
you're right.

MEMBER Al ELLO. It woul dn't happen overni ght,
that's for sure.

M5. RICH Right.

MEMBER Al ELLO. | totally agree. It would be a
| onger term project.

CHAl RAWOVAN FREED: Ckay. Board nenbers, any
ot her thoughts, comments? So the staff has reconmended t hat
t he Board approve PEBP staff to nove forward in working with
Patient Protection Comm ssion and Medicaid to develop a data

war ehouse solution in conjunction with Aon. Is -- is there
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sonmebody who would i1 ke to make that notion or do sonething
different?

MEMBER Al ELLO Well, this is Betsey.

Despite all of the questions | asked it appears
to me that it -- that PEBP should have access to data
war ehouse that the -- the project which brings additiona
funding to gather data and information to the state to help
the state nake sone decisions is probably -- is sounds to be
a good and inmportant thing for health care. So | will go
ahead and neke that notion.

CHAI RWOVAN FREED: Ckay. Thank you.

MEMBER LINDLEY: TimLindley here. [I'll second.

CHAl RWOVAN FREED:  Thank you.

All right. 1t has been noved and seconded. 1Is
t here any di scussion or questions about the notion? Excuse
me. Al right. Al in favor signify by saying aye. Any
opposed say no.

(The vote was unaninmously in favor of the
notion.)

CHAI RAWMOVAN FREED: Ckay. Mbtion carries. Thank
you.

Wth that we'll nove to Agenda Item Seven
presentation and possible action on the status and approval

of the PEBP contracts, contract anendnents and solicitations.
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| know that the executive officer indicated that Cari Eaton
was absent today. So maybe | will turn it over to Ms. Rich
to tal k about a couple of contract amendnents.

M5. RICH Al right, perfect. Laura Rich for
t he record.

So contracts, this report will just get |onger
and | onger and | onger as the year progresses. Section 7.1,
really that's just the contracts overview. That's included
in there, you know, in the report. |It's a standard
i ncl usion.

No new contracts this tinme. 7.2, there are no
new contracts for ratification. You wll see that we are
wor king on a plethora of RFP's of solicitations, and so
you'll see that they'|ll conme later on in the year.

So 7.3, contract anmendnent ratifications. | am
going to start out by saying that because the Board neeting,
t he previous Board neeting had to be reschedul ed, these
contracts and there's timng issues. |'mgoing to ask for
forgiveness on this, but this -- these have already gone to
t he Board of Exam ners and have al ready been approved.
Typically we would bring themto the Board prior to -- to
havi ng them go to BOE, but there was just no way we could go
about it with the change of schedule and with the

cancel l ation of the | ast Board neeti ng.
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So the first one was a Honetown Heal th contract
amendnent. So back in, when this contract went out to bid in
2014 there was sonething that was not included in the RFP
and/ or even considered. And so what happened here is that
we've got a -- we're changing -- we're changi ng networKks.
Honet own Health is our network through June 30th of this
year. And then on July 1st we switch to Etna.

However, there is in statute a one-year tinely
filing of clains requirement and so providers have a year to
submt a claim So if sonmeone sees a provider say on
June 29th it has to be processed through Honmetown Heal th
because that clai moccurred during a tine when Homet own
Heal t h was our network. However, the provider has a ful
year to submit that claimand to get it paid for, and so we
call that the run-out of clains, clains run-out.

W had to amend the Hometown Heal th contract
because there was no provision for that clainms run-out. So
we had to add about 1.4 million dollars in this contract to
be able to -- to account for this.

So that is -- the recommendati on here obviously
is to authorize staff to conplete this contract amendnent but
unfortunately this was approved through BCE al ready and, you
know, | don't know if we even need that recomendati on at

this point since it has already been approved through the
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Board of Exam ners, but 1'I|l stop there for questions if
there are any.

CHAl RWOVMAN FREED: | have a questi on.

MS. RICH  Sure.

CHAl RMOVAN FREED: It's for M. Keegan actually.
Since this has already gone to the Board of Exam ners
pursuant to state adm nistrative manual and NRS Chapter 333,
the Board's, under the policies and procedures needs to
revi ew and approve contract -- new contracts and contract
amendnents. Do we need to take action on this?

MR. KEEGAN. Good afternoon. Peter Keegan for
the record.

You know, | think it would probably be a good
idea. | don't have the state adm nistrative manual in front
of me, but | think you can go ahead and retroactively approve
it. You know, it's been approved by the Board. | didn't get
a chance to look at it. There's been sone shuffling in our
office. | don't know who it m ght have been. Andrea
Ni chol's, who was handling the Board before ne, reviewed the
contract when it went to BCE

So ny suggestion is to go ahead and retroactively
t ake nmeasures to approve it for the record and that way
unl ess there are objections, you know, there is a supporting

vote by the Board.
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CHAl RWOVAN FREED: Ckay. Thank you. So --

MEMBER KELLEY: | have a question, Chair Freed,
if you don't m nd.

CHAI RWMOVAN FREED: Go ahead.

MEMBER KELLEY: So regarding the HMO contract,
obviously negotiating a run-out after they |ost the business
we really were holding the losing hand. So ny question is
about the current contract with the new provider. Do we have
run-out |anguage in that contract and/or -- and if we don't
then can we negotiate it now so that we're not hol ding the
| osing hand? Yeah, that's nmy question.

M5. RICH Laura Rich for the record.

Yes, it is in the new contract and it is
definitely sonmething that we have included in the third party
adm nistrator RFP as well. So it is covered in noving
forward but in this -- in this old solicitation, this was
sonet hing that was overl ooked back in 2014 and so we
obviously -- we don't expect to have -- it's per claim and |
can't renenber right now off the top of nmy head how nuch t hat
claimis. W are trying to get all of the clains in as
qgui ckly as possi ble and have sent out provider notification
sayi ng pl ease get your clains in by Septenber 30th, just so
that we don't have that continuous trickle of clains noving

f orward.
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But we -- hopefully we expect everything to be
done pretty quickly and hopefully that the only clains that
are going to be comng in noving forward are those, you know,
fromlike the Junish period, so May, June, right at the end
of that plan year, and so the contract authority is al nost
1.4 mllion but that's contract authority. |It's based on per
claim

MEMBER KELLEY: Thank you. That's hel pful.

CHAIl R\MOVAN FREED:  Ckay.

MEMBER Al ELLO  This i s Betsey.

| al nost suggest that we approve the Hometown
Heal th contract anmendnent to extend contract authority for
claims run-out.

MEMBER URBAN:. Marsha Urban for the record.
second t hat.

CHAl RWOVAN FREED: Ckay, great. |It's been noved
and seconded to do a contract anmendnent, retroactive approval
| guess for a contract amendnent for Contract 15510. All in
favor say aye. Any opposed no.

(The vote was unaninmously in favor of the
notion.)

CHAl RWOVAN FREED:  Motion carries. Thanks.

M5. RICH Ckay. So the next one is 7.3.2 which

is the Standard. This is basically the contract anendnent
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t hat addresses the reduction in basic |ife insurance coverage
and the elimnation of long-termdisability, and this is just
to -- to reference the changes to our benefits.

And so we originally brought this to the Board
t hi nk previous Board neeting or maybe two Board neetings ago,
and | think the discussion there was let's wait and see what
happens at the legislature before we -- we actually submt a
contract anmendnent.

So since there were no changes during the
| egi sl ative budget process we need to nove forward with the
standard so that these -- the changes in our contract reflect
the actual benefit levels that are offered through PEBP
And, again, this one was al so approved at BCE.

MEMBER LI NDLEY: TimLindley. Mtion to approve.

CHAl RMOVAN FREED: Gkay. Do | have a second?

MEMBER BAILE: For the record Don Bailey. |
second that notion.

CHAl RWOVAN FREED:  Thank you, M. Bail ey.

All right. 1It's been noved and seconded to
approve the retroactive approval of contract anmendnent
bet ween PEBP and the standard on Contract 12746. Al in
favor say aye. Opposed say no.

(The vote was unaninmously in favor of the

notion.)
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CHAl RWOVAN FREED:  Motion carries. Thanks.

M5. RICH Al right. Mving on to 7.3.3 which
is Express Scripts. Now this one has not gone to BOE yet.

So this one will go to the July BOE. Thank you, Cari. She's
apparently watching the Board neeting even at the doctor's
of fice.

So -- so PEBP every year conducts a market check
for the Pharmacy Benefit Manager Express Scripts. Every year
t he Board has seen the new market check come in, and
typically there are savings that we achieve through that
mar ket check. Aon does the analysis. Basically what they do
is they conpare what -- what ESI is chargi ng PEBP conpared to
what is the -- you know, what is happening in the market
today. What are conparable entities to PEBP paying for these
services. And so we're able to -- to negotiate |ower pricing
based on the market check that is conducted.

So this year, and we are in the final year of the
Express Scripts contract. W will be going out to bid for a
Phar macy Benefit Manager. This is the final year of the
Express Scripts contract. W were able to negotiate and
anticipated savings to the program of about 3.6 mllion. So
this contract anmendnent basically reflects the new savings of
that of that pricing.

CHAl RWOMAN FREED: This i s Laura.
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Does anybody have any questions or concerns or
want to make that notion?

MEMBER KELLEY: M chelle Kelley here for the
record.

Thank you to staff for, you know, working so
proactively in negotiate -- trying to, you know, watching
prices and trying to keep them down as nuch as you can.
Obviously, we're in a tinme of great need so every penny
counts, but 3.6 mllion is a significant savings so thank you
for that.

And with that 1'lIl go ahead and nmake the notion
that we approve the contract extension for Express Scripts as
outlined in the Board docunents.

CHAIl R\MOVAN FREED:  Ckay.

MEMBER URBAN:. Marsha Urban. Second.

CHAI RWOVAN FREED: Ckay. Thank you.

| just, before we take a vote, | just want to say
t hose of you Board nenbers who are serving on the PBM
Eval uati on Conmttee you have ny thanks and my synpat hy.

It's probably a tough one.

kay. Wth that, it's been noved and seconded to
aut hori ze the contract amendnent for Contract 17751. Al in
favor say aye. Any opposed no.

(The vote was unaninmously in favor of the
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notion.)

CHAl RWOVAN FREED:  Motion carries. Thank you.

Wth that -- oh, | guess we're -- we don't have
any contract solicitations. M. Rich, do you want to talk
about current solicitations because there are so many of
t hem

M5. RICH Sure. There are alot, and I wll be
bringing another one in July. So there's definitely -- we
are up to our ears in contract solicitations.

| am happy to say that the -- the big one that we
have out there right now which is the third party
adm nistrator, the proposals actually just cane in, and we've
got our evaluation team going through those and readi ng t hem
and we anticipate that a notice of intent to award will be
rel eased some tine in August.

"' mvery happy we do have -- we have a fair
anount of proposals. | cane in, and I'mjust going to be --
|'mgoing to err on the safe side because | don't know what |
can release at this point and what | can't, but | do know
that, you know, we have got sone interest in that so that
IS -- I'"'mvery optimstic about that one. W have put a | ot
of tine and energy into that one. That is a -- a very very
i mportant and significant solicitation that we have out to

contract and so crossing ny fingers on that one.
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W are al so working towards rel easing a few ot her
ones. Qur next one is the HSA and HRA adm ni strator, second
opinion. W're |ooking at, pretty soon we're going to start
wor ki ng on tel emedi ci ne and the transparency and pharnacy.

So those are the next ones that are, while we've got sone
comng in we're working on putting sone nore out, and we w ||
be bringing sone additional ideas and thoughts to the July
Board neeting to, you know, to add to this list as well, so.

CHAl RWOVAN FREED:  Okay. Thank you very much.

Wth that | think we can nove to Agenda |tem
Ei ght, | egislative update.

M5. RICH Ckay. Laura Rich for the record.

I nstead of, you know, and instead of going
t hrough each one of these like |I did last tinme | think I'm
just going to touch on the inportant ones. And then if Board
nmenbers do have questions, you know, |'m happy to answer
guestions specifically about any -- any of these bills.

But the Board -- obviously the Board report was
up-to-date as of May 27th but a | ot changed after May 27th.
So a |l ot happened in the |ast few days of the |egislative
sessi on.

The ones | want to go over are AB48 which is the
PEBP bill which we'll go over | think in the next agenda

item So | don't want to spend a lot of tinme on it, but it
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pass. |'mreally happy about this. | think it's going to be
beneficial to our nenbers and our retirees specifically. So
that's -- I"'mreally glad that that one passed.

Senate Bill 290, that's the next one. That --
t hat addresses the step therapy for cancer patients
specifically. There was sone testinony on that. And it --
you know, there was sone concerns because PEBP did put a
fiscal note of about $713,000 a year on that. That may be on
t he high side because it, we're currently unable to identify
stage one, two, three, four cancer fromeach other, right.
So -- so we don't have the ability to do that noving forward.

W may have the ability, you know, through our
new contract to be able to, you know, further identify what
stage of cancer that is, but basically it exenpts step
therapy for certain cancer patients in stage three and four.

There was an appropriation made to PEBP to
address this, and so PEBP did receive an appropriation to
address the fiscal note but it did pass.

The next one is Senate Bill 360. This is the one
t hat was maki ng changes to the PEBP Board. And so the |ast
time the Board had a conversation about this, we as a Board
deci ded to propose an anmendnment that adds. |[|nstead of
changing the Board makeup it instead adds an 11th Board

menber to the PEBP Board that is nomnated fromor that the
CAPI TOL REPORTERS (775) 882-5322

112




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

Governor appoints froma nom nation submtted by the | argest
collective bargaining unit. That did pass and with the

amendnent. So | anticipate here shortly we will be getting
an 11th board nenber sone tinme after July 1lst. And so when
that happens | -- | will work wwth the new Board nenber and

the Governor's O fice and we will definitely make an

announcenent .

Senate Bill 373, | know that there's been -- |
wanted to address this because there's been sone -- sone
heartache about this. Senate Bill 373 was the bill that was

i ntroduced and sponsored by Senator Marilyn Dondero Loop.
Specifically the intent was or the intent originally I think
fromthe bill sponsors was to provide collective bargaining
to the system of higher education

But unfortunately when this bill first cane out
PEBP and ot her agencies, including the departnent of
adm nistration, we -- the |anguage, the way it was originally
witten added health insurance benefits specifically to PEBP,
added health insurance benefits and into collective
bar gai ni ng, and so there was a significant fiscal note that
was placed on that both by PEBP and the departnent of
adm ni stration dealing with collective bargaining. Now, that
was not the intent. It was |ater explained that was not the

intent. However, that was the way that it was witten and
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the way it was interpreted in the bill

The fiscal note was never renoved, and | do want
to say that | want to clarify. 1t was never renoved. It is
on this legislative tracking report, not because of the fact
that | don't agree with that. An anendnent, there was an
anmendnent that was produced by the -- by NFA, Nevada Faculty
Al'liance that fixed this, and it was shared with ne.

However, everything on this Board report is based

on what is in NELIS. And so while I did receive a proposed

amendnent it was never posted in NELIS. It was not received
fromthe sponsor of the bill. The sponsor of the bill is
Senator Marilyn Dondero Loop. | never received that fromthe
sponsor thenselves. It was never posted in NELIS. And so |

just want to clarify that it is not that we kept the fisca
note on. It is just that that anendnment was never posted.
In NELIS it was never discussed and it was never heard, and
so that is why there is no update to that and there again you
still see a fiscal note.

| received anendnents through e-mail, proposed
amendnents through e-mail all of the tinme, through session
and |'msure, you know, Chair Freed can agree with ne. There
is -- we receive proposed anendnents through e-mail all of
the time. That doesn't nean that the anendnent is going to

be accepted by the Chair, by the sponsor, by -- you know it's
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not -- it's a proposed anmendnent. And so that -- this only
reflects what is known in NELIS, what is posted in NELIS and
the formal -- you know, the formal amendnments that have been

accepted by the sponsor.

So | just wanted to put that on the record. It
is not that we did not renove the fiscal note. It just had
to do with the sponsor -- you know, not -- that anendnent as

far as PEBP was concerned because it was not posted in NELIS
is it didn't happen.

So noving on to the next one.

MEMBER KELLEY: Can | just ask a follow up
guesti on.

MS. RICH  Sure.

MEMBER KELLEY: | think it's just a term nol ogy
guesti on.

M5. RICH  Sure.

MEMBER KELLEY: So you're saying that it was
never posted to NELIS. Does that mean that the amendnent was
not introduced or was it introduced and just never added to
NELI S? Like, so | knowit's a |language thing. [|'mjust
trying to understand how t he whol e process works.

M5. RICH Right. Laura Rich for the record.

It was not introduced.

MEMBER KELLEY: Ckay.
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M5. RICH And so in NELIS you can have
conceptual amendnents. You can have proposed anmendnents.
They all, they are posted, right. So in sonme of these bills
when we originally would report on these bills | nade sure to
say it was either a conceptual amendnent or a proposed
anmendnent. Conceptual anmendnents usually cone from
st akehol ders, things like that. And then you' ve got your
proposed anendnments that are accepted by the sponsor of the
bill.

VWiile | did see an anendnent that was provided to

me by the Nevada Faculty Alliance it was not -- | received it
through e-nmail. It was not sonething that was ever posted
publicly. It had never conme out publicly. It was not

i nt roduced.

And so when we devel op these reports it's all --
it's -- | don't want to put anything out there that is not
formalized. You know, there's a |ot that cones through
e-mail. And so if it is -- it's not up to ne to nmake an
amendnent public if the sponsor of that bill has not nade it
public thenselves. So, you know, we only post what is in
NELI S because of that.

MEMBER KELLEY: Thank you.

M5. RICH So the last one | wanted to touch on

was Senate Bill 420. This is the public option bill. \While
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this does not affect PEBP directly there are sone significant
concerns with the -- the language in the bill and how it
coul d have an inpact on PEBP nenbers.

We did not put a fiscal note on it specifically
because there's really -- it's hard to put a dollar figure on
it. The inpact really is it comes down to the requirenent
t hat any nenber or any -- anybody -- any provider that
participates in PEBP or Medicaid nust also participate in the
public option.

So there's a concern. There's actually kind of a
twofold concern. One is it may narrow our network. So if
you have to have a provider that is, let's say that provider
participates fromnoving on to the Etna network, that
provi der participates on the Etna network and but they don't
want to participate in the public option. For whatever
reason they don't want to participate in the public option
now t hey can no | onger serve PEBP nenbers through that Etna
net wor k.

So it could potentially have an inpact on access
t hrough our PEBP nenbers because there could be providers, if
there's a significant nunber of providers who do not wish to
participate in that public option they cannot provide
services to PEBP as well, to PEBP nenbers as well. So that's

the first piece.
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The second piece is enforcenent. It's going to
be very difficult for PEBP to be able to enforce this. W
can definitely work with our network to say you nust match
the network of the public option and provide those or match,
do a conparison on a nonth to nonth basis with that network.

But then you have -- is there a nechanismin
pl ace, you know, other than just a manual process that every
nont h, you know, can you reconcile that because providers
change basically on a daily basis. Network providers change
on a daily basis, and so we potentially have an enforcenent
i ssue there too.

That being said there were a |lot of last mnute
changes to Senate Bill 420, and there is going to be an
actuarial study that is going to be perforned in the next --
you know, through this interimtinme | anticipate that there's
going to be sone of this, a lot of this will be addressed in
the next legislative session. But when part of that

actuarial study is to really look at does it really inpact

PEBP or not and so | think that we'll get some answers, you
know, through this study and get a lot of this -- there's a
ot of unknown in this bill and a ot of clarification that
will be necessary as well.

Li ke | said, PEBP plays a very small role in this

but it can definitely have a very significant menber inpact
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shoul d the, you know, providers that we have access to be
limted because of this.

So | will stop there and take any questi ons.

CHAl RWOVAN FREED:  Board menbers, any questions
about any of the bills that were approved or were not
approved?

MEMBER KELLEY: | guess so | have an easy
question. So | think you referred to four bills that were
approved and one you provi ded an explanation on. Are those
four bills the only ones that were approved then or passed
and will be signed or maybe not otherwi se? | guess are those
the only four that inpacted PEBP that have gone to the
Gover nor ?

M5. RICH Those are -- Laura Rich for the
record.

Those are the big ones, the nmain ones that have
i npacted PEBP that have been signed by the Governor.

MEMBER KELLEY: A followup question then. So we
did -- PEBP did put a large fiscal note on SB139. \What
happened with that bill?

M5. RICH That one | believe died. Let ne nake
sure. I'm-- I"Il look it up right now, but | believe that
one did --

MEMBER KELLEY: |'msorry. | just can't quite --
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it's so busy | can't quite foll ow

M5. RICH Right. So that one died.

MEMBER KELLEY: It did die.

M5. RICH  Yeah.

MEMBER KELLEY: GCkay. Thank you.

CHAI RMOVAN FREED: Ckay. |'m not hearing anybody
junp up and down. So this was a discussion item So | think
we can nove on fromthat page to Agenda Item N ne, discussion
and possi ble action regarding the inplenmentation of Assenbly
Bill 48, including the option of a enrollnent period for
certain retirees.

M5. RICH So Laura Rich for the record.

In the interest of tine, | think everyone
understands what this bill did and, you know, what the
problemwas and -- and the intent to fix it. So |l won't go
over again what this is and what it does.

But now we have to tal k about how do we i npl enent
it? The issue here is that typically our plan rules allow
for those nenbers who -- those Medicaid or sorry, Medicaid
Exchange retirees who fall off the exchange for any reason.
They, you know, switch plans, outside of the benefits and
this has only been for state retirees up until now. They are
all owed a one-time reinstatenent, but they are only all owed

that one-time reinstatenment during open enrollnent. So they
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have to wait until open enrollnent and in order to cone back
to PEBP and reinstate their benefits.

So given that, if we apply the sane standard
rules to, that we have in policy today, in order to inplenent
Assenbly Bill 48, these non-state nenbers who have | ost their
benefits now have to wait an additional year to get their
benefits reinstated. It just didn't make sense.

And so what we are proposing here is to those
non-state retirees who do fall into this category who want
to, who want to use that one-tine opportunity to cone back to
provide themw th a special open enroll nent period. And |
want to make it clear that it's only for this group, a
special enrollnment period to cone back and have their HRA
benefits reinstated.

And the thought here is that, you know, we don't
want to have a wave of people cone back. And on top of that
we're going to be working with RPEN and ot her groups to get
the word out. And so | anticipate that, you know, we're
going to have a trickle in of retirees who, you know, we're
heari ng about this. And so the thought here is that this --
this -- we just open it up this entire year and just all ow
these retirees the entire year to come back and reinstate
their benefits and not have to wait for the next open

enrol | ment period to do so.
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Now, after -- after this year then we wll go
back to the normal process that we have in RPEN rul es where
we have to wait for open enrollment, but at least until this
year we're giving themthat opportunity to come back and to,
you know, reinstate their benefits because they probably have
been waiting a long tinme anyway because they haven't had
benefits in years.

So | think that this really just is housekeeping
and the ability to inplenent this bill, how, you know, in a
nore appropriate manner rather than nmaking people wait for
anot her year to do that.

So the recommendation here is to allow a speci al
enrol |l ment period fromJuly 1 of 2021 to May 31st of 2022,
which is the |ast day of open enrollnment, for non-state
retirees who are eligible for reinstatenent of benefits as a
result of AB48.

MEMBER VERDUCCI: So Tom Verducci for the record.

| just had a question for Executive Oficer Rich.
What woul d our outreach be in order to communicate with these
retirees in addition to RPEN? W have address listing,
newsl etter. How would we do the outreach?

M5. RICH Laura Rich for the record.

W -- we have sone chall enges to that because

sone of these people have been -- you know, there are people
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who were dropped off eight years ago, right. So we don't
have -- we don't keep track -- when soneone is term nated we
don't get new addresses. W don't get, you know, new contact
information. They have been term nated, and so at that point
we don't follow them anynore.

So there's not a | ot of up-to-date addresses. W
could send a mailing and this is sonething that internally
we'll have to discuss, you know, with staff when is it nost
appropriate. You know, but there's a potential to send a
mailing to the |Iast known address and say, hey, you may be
eligible for benefits. You know, we can be proactive to that
degree. But, again, we are challenged by the fact that these
peopl e coul d have noved. Quite honestly, there's probably a
| arge percentage, they are retirees. They -- they could be
passed away.

MEMBER VERDUCCI: So would it be possibl e perhaps
to work with RPEN and get an article in their newsletter,
maybe Facebook comuni cation to get the word out just so if
soneone has lost their benefits, get the HSA contribution,
they know that it's passed and they have that opportunity
avai l able to them

M5. RIRCH Right. So we'll be working not just
with RPEN but probably with AFSCVE nme as well. We will

definitely try to get the word out in, you know, however we
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can -- however we can do so, newsletters, things |like that.

MEMBER VERDUCCI: |'m happy to see this noving
through. And I'll be happy to make a notion on this as well

CHAl RWOVAN FREED:  Okay. Thank you.

Is there a second to the notion?

MEMBER BAI LEY: For the record Don Bailey. |
second that notion.

CHAl RWOVAN FREED:  Thank you, M. Bail ey.

All right. 1t's been noved and seconded to ask
PEBP staff to nove forward with a special enrollnent period
fromJuly 1st, 2021 to May 31st, 2022 for non-state retirees
who are eligible for reinstatenent pursuant to Assenbly Bil

48. Any di scussion on that?

MEMBER KELLEY: | have just a question | guess.
So it's not -- so, Executive Oficer Rich, I"'msorry. Can
you just -- so for state enpl oyees they get an enrol |l nent

opportunity every other year so they just had one; is that
correct.

M5. RICH R ght. So this is actually a -- when
-- this is outside of that. So when a -- when a person drops
their Via Benefits they enroll outside of Via Benefits.
They -- they get terminated fromthe programand so, yes,
t hey woul d have that one-tinme opportunity to come back but

they have to wait until open enrollnent. So this just
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basi cal |l y matches what state enpl oyees have, what state
retirees have with non states because non states or sorry.
Non states did not have that one-tinme opportunity to cone
back.

MEMBER KELLEY: And so when you say -- sorry.
|"mjust trying to understand how it works. So when you say
one tinme, so, you know, Mchelle retires. She's enrolled
t hrough PEBP. She's done all of the right things and the,
you know, some great insurance agent convinces ne that they
can put up so nuch better than what |I'mgetting fromVia so
switch and |I'm already dropped fromVia and | | ose ny HRA

So then -- so the one tinme neans | get to do that
once. | make the m stake once. And then during open
enroll ment | can conme back on. And do | get ny HRA as if
there was never a break or how -- so | get ny full HRA that |
earned for years of service?

M5. RICH:  Your HRA -- Laura Rich for the record.

Your HRA is reinstated when you are reinstated.
And so let's say that nost -- nost of these folks do this
during Medi care open enrollnment and so it happens let's say,
you know, in Novenber, Cctober, Novenber and it's effective
in January. It's not until January, February that they
figure out, oh, wait a mnute. 1've -- |'ve messed up. And

so they then have to wait until open enrollnment to cone back.
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CHAIl RMOVAN FREED:  Yep.

M5. RICH And they do not get that the HRA
benefit for those six nonths. And so when they do cone back
they do get that HRA benefit reinstated, and so it eventually
does get reinstated, but there is a tinme period where they
are not receiving it.

MEMBER KELLEY: For the non-state retirees when
we offer this long period to draw them back in, they will get
their -- can they just -- like, howw !l it work with the
i nsurance plan | guess and then the HRA? So can they just
switch back into a Via one any old tinme or do they?

M5. RICH  So, you know, and I do not claimto be
a Medi care expert but Ms. Spinelli, | always -- | always
depend on her when it cones to Medicare stuff because she's
our Medicare SME in the office.

Do you mnd chimng in here and providing sone
background on this.

MS. SPINELLI: Not at all. Nancy Spinelli for
t he record.

For retirees that are enrolled through a Medicare
pl an, they have a, it depends on the plan that they are
enrolled in. If they have a Medicare Advantage plan their
open enrollnent in that plan occurs during the Medicare Open

Enrol Il ment which is in the fall and Decenber 15th through or
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Cct ober 15th through Decenber 7th and that's the only tine
t hey can change that plan unless they nove outside the
coverage area, and then the change to that plan woul d occur
on January 1st.

And then with the Medigap or the Medicare
suppl enent policies, those individuals, they can change their
pl an t hroughout the year, but they have to go through --
currently they have to go through nmedical underwiting. So
what happens is if sonmeone |oses their plan, |ike Laura
nmenti oned, they enrolled during open enrollnment in a plan
that's now through Via Benefits that plan would take effect
on January 1st. And if they wanted to switch their Medicare
Advant age pl an they have until March to do that and they
could enroll through Via Benefits at that point, but it's not
-- they can't just change these plans any tine of year. |It's
during Medi care Open Enroll nent.

But there is a bill that just passed that is
going to allow our, well, Medicare individuals who have
Medi care suppl ement plans to change their plan every year on
t heir birthday.

MEMBER KELLEY: Ckay. So | guess -- thank you,
Nancy.

M5. SPINELLI: Ckay.

MEMBER KELLEY: So while PEBP will open up the
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enrol I ment for, you know, this ten-nonth period in actuality
the period is nuch narrower because they only have a limted
opportunity to actually do that?

MS. SPINELLI: Wwell, yeah. W do have sone
peopl e who have switched their plan over to Via Benefits and
if -- if they are enrolled in a Via Benefits right now but
t hey haven't participated in the open enroll nment period, our
non-state retirees, those individuals would be able to cone
onto the plan as soon as they are notified and start their
HRA funding. So we do have people in that situation that are
still through Via Benefits, but they are not getting funding
because they had a gap in their coverage through Via at one
tinme.

And we've worked with those retirees to get them
enrol |l ed back through Via Benefits but the problemis they're
non-state retirees and they can't conme back to the plan. So
this bill would allow themto reinstate their benefits as,
you know, as soon as they conplete their enrollnment through
PEBP. So we have those individuals. And then we have ot her
ones that will have to wait until next year because they
can't change their plan at this point.

MEMBER KELLEY: Ckay. | see it's going to be a
real challenge to comunicate. |It's, yeah, okay. Thank you.

MS. SPI NELLI: You're wel cone.
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CHAI RWOVAN FREED: Ckay, Board nenbers, it's been
noved and seconded, and so there is a notion on the floor.
Are you all ready to vote. GCkay. So all in favor say aye.
Any opposed say no.

(The vote was unaninmously in favor of the
notion.)

CHAI RAWMOVAN FREED: Ckay. Mbtion carries. Thank
you.

Wth that we shoul d nove di scussion and possible
action on renote participation options for the PEBP Board
neetings after June 1st.

M5. RICH Al right. So one is a -- this one
will be fun. | think it's a good discussion itemto have.

You know, originally when this report was
witten, AB253 had been heard and but it not yet passed
t hrough the senate. It had been through the assenbly and not
passed t hrough the senate. The reason we are having a renote
Board neeting today is because it did pass and it was made
effective i mediately.

So AB253, just it changes open neeting lawto
all ow for the continuation of virtual Board neetings such as
t he ones we've had through the pandemc. This is really,
this is a discussion that needs to be, that needs to happen

among the Board menbers to really, you know, discuss how do
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we want to do this noving forward. Do we want to go back to
in person board nmeetings? Do we want to -- do we want to do
this virtually or do we want to maybe have a hybrid approach
where, you know, we're doing a little bit of both.

The other thing too is that we typically through
all of our contracts we require vendors to attend these Board
neetings. And so, you know, if we do a hybrid approach is
this sonmething that we want vendors to attend in person. Do
we want vendors to attend -- are we okay with them attending
virtually. You know, there's a lot of travel involved and in
| ogi stics involved, especially for these vendors that, you
know, don't get called up to the table and that aren't
participating actively in these discussions. Does it nmake
sense to force themto attend in person.

And then al so, you know, for the public as well,
how do we want to open this up to the public? Do we want to
have a -- if we want to do these virtually do we want to have
an in person |ocation? You know, these are just sone of the
t hings that need to be discussed so that PEBP can nove
forward. PEBP staff can noved forward and plan accordingly.
You know, it does take some planning to get |ocations. The
technol ogy al so has to exist as well.

So | know in our PEBP Board neeting in our

conference room we have -- we have sone technol ogy
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chal l enges. We've got to nake sone upgrades and things |ike
that which IT is definitely working on, but we would have to
-- so in the neantinme we would have to get roons that would
accomodat e the use of technology if we were to do hybrid
approach. So for exanple we could probably use the

| egislative building any tinme that, you know, if it's
avai l able, and as long as we don't go into special session we
should be fine. So these are just sone of the discussions
that we need to have as far as what Board nmenbers would
prefer noving forward.

The other thing that | do want to put out there
too is that, you know, we typically in the past we woul d have
a northern location and southern location. Is this sonething
we want to continue doing because just so that the Board is
aware, any tinme we have a location in Las Vegas PEBP staff
woul d -- soneone fromthe PEBP staff would fly down there and
run those Board neetings because you do have to have their
t echnol ogy involved. There's, you know, sign-in sheets and
agendas and et cetera, et cetera, and so there's sone cost to
that as well which we are not opposed to.

But | just wanted to make sure that, you know,
put it out there that there is, you know, sonme -- sonme work
to that second location in the south. And so if we were to

make it a renote situation, is that sonething we would be
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open to or do we want to continue having a location in the
south, et cetera, et cetera.

So I'll leave it there. | think thisis --
that's a good starting point for discussion and maybe havi ng
t he Board nenbers each di scuss what is their preference and
how does the technol ogy work for you. Do you feel |ike, you
know, face-to-face is better. Do we want to have certain
Board neetings that maybe require face-to-face neetings and
then others we don't. So there's just sone ideas there, but
this is a good di scussion to have.

M5. RICH This is Betsey.

| have one question. Have you gotten a |ot of
f eedback? | haven't seen it on any public coment that's
cone in, but that's probably because COVID was still such
that everyone is working renote. But has the public given

any input regarding they m ssed having the in person

| ocations and they -- because | haven't seen anything cone in
that way in public comment. |It's |like everyone has been
fine.

M5. RICH  Yeah, Laura Rich for the record.

| haven't seen anything. And, you know, | nean
just from you can see it both ways, right. Virtual neetings
do provide for flexibility and access. It doesn't matter

where you're at. You can attend a Board neeting.
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MEMBER Al ELLO.  And nostly on this agenda and
none of the public conment that came in cane in regarding
this iteml!| don't think.

M5. RICH Right. On the other hand we do

service retirees. There's a lot of retirees who, you know,

are not -- are not great with technol ogy and they prefer
face-to-face. So there's -- there's benefits and downsi des
to each -- each one of those.

MEMBER KELLEY: It's Mchelle Kelley here.

Qoviously I"min Las Vegas. | think the renote
has worked quite well. You know, | think that there was sone
| earni ngs, especially around public comment. So saying that
| think everyone has kind of overcone those and we have al
got quite confortable. And so | would -- | would be
supportive of staff's recommendation | think to kind of keep
the flexibility.

| would al so say though that | would like to get
to know t he Board nmenbers better and that's hard to do
renotely. You know, | think certainly, you know, we all
appear a little differently when we're not having time to
chat between agenda itens and whatnot. So | would like to
have maybe pre-schedul ed a couple of times a year where it's
face-to-face in Carson City because that's where the majority

are, and I would commt to com ng down for those neetings.
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But as far as running a separate |location in Las Vegas,
unl ess we hear otherw se fromour participants, | think that
renmote has kind of worked. So | would be supportive of
staff's recomendati on.

VICE CHAIR FOX: Linda Fox for the record.

| agree with that. | think this is very
conveni ent neeting fromhone or fromour offices, wherever
we're doing it. But | like the idea of | think once a year
i s adequate, once a year in person neeting.

MEMBER LI NDLEY: TimLindley for the record.

| agree, | do like the hybrid nethod. And the
once a year neeting in person is definitely probably

sonet hing we shoul d do, especially conme the Novenber Board

nmeet i ng.
MEMBER VERDUCCI : Tom Verducci for the record.
You know, if we do open themup I'Il be show ng
up in person. You know, | like the idea that sone of our
vendors, there's a big expense flying in. And if -- you

know, if they are not asked to conme to a neeting and they are
show ng up at each neeting we're wasting a lot of their
conpany expenses. And | think the hybrid approach has been
wor ki ng, you know, very well and not everyone is vacci nated.

| nmean, |'mvaccinated. | feel very safe show ng up pl aces,

but | think we continue giving people the choice as far as
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one mandated neeting a year in Novenber. | think that's all
right and I'mall for option three. | think that one nakes
t he best sense.

M5. RRCH: So | just want to junp in here. Laura
Rich for the record.

| think so the hybrid approach, the way that |
think staff was seeing this is we do have an in person
| ocation and soneone runs that in person |ocation. Menbers
that want to show up in person show up in person, and nmenbers
that want to show up, you know, and use renote technol ogy can
partici pate that way and sanme with the public.

So a hybrid approach in our m nds was nore of
we're doing both. W have an in person neeting and -- and
t hose who want to participate in person can. Those who
participate in, renotely can do that as well. So that's what
t he hybrid approach is.

Now, we can do a conbination of all of those. W
can do where sonetinmes we have in person neetings. Sometines
we have renote nmeetings. So that's kind of -- that's how
we're seeing it. | think there needs to be sone -- sone
clarification as to if there's a hybrid approach is that --
is that what the Board wants to do is for every Board neeting
we have an in person location as well as that technol ogy

conponent to it as well or do we want to do one or the other
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and we just decide every Board neeting how we're going to do
it? That's -- that's kind of what we're | ooking at.

CHAl RWOVMAN FREED:  This is Laura Freed.

| would -- | agree with what everybody said. And
M. Verducci raised a very good point about sone people
remai n unvaccinated, and | think all the tinme about ny
enpl oyees who have underlying chronic illnesses who nedically
can't get vacci nated.

So but to your question, Ms. Rich, you know, do
you -- do we always want to have that in person and that
virtual option. | think yes. And then hearing |oud and
clear a couple of Board nenbers would like to neet in person.

Board nenbers, I"'mjust going to tell you I think
the rate-setting neeting in March, it would be ny expectation
t hat everybody shows up in person. And the budget review
neeti ng, whether we do that in July in advance of Septenber
budget subm ssion or we do it in Novenber in advance of
advance of gov rec's publication, that woul d be the other
neeting that | woul d expect everybody to be at in person.

But other than that, | would | et you as Board
menbers use your best judgnment and, you know, go wth what
wor ks for your schedule and your life. And if you want to
appear virtually that is, 90 percent of the time that's going

to be a-okay with me. That's nmy feelings on it.
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MEMBER Al ELLO. This is Betsey. | have a
questi on.

Did you notice |less public comment this past year
t han you have had historically?

M5. RICH Laura R ch for the record.

Absolutely not. | think -- | think we had over
an hour of public comment at our Novenber Board neeting and
that's rare, but that happens even in person, so.

MEMBER VERDUCCI : Tom Verducci for the record.

You know, | think the way it's witten with
option three | ooks pretty good. It doesn't really have any
mandat es that require anyone to show up and it gives us
flexibility to change how neetings are to be run without
maki ng one neeting a year mandated. |ndividuals show up or
maybe they are not in a position to do so. | think it's
wor ded perfectly right here wth option three, ny opinion.

CHAl RWOVAN FREED:  That sounds |i ke a notion.

M5. RICH And as the Board | think one thing we
need to identify is the Board okay with vendors participating
renotely as well unless specifically asked to participate in
per son.

CHAIl RWOVAN FREED: | am

MEMBER Al ELLO  This i s Betsey.

| think there are sonme neetings where vendors
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have been really highlighted or been involved in a |ot of the
di scussi on and they should cone but otherwi se it doesn't make
sense.

CHAl RWOVAN FREED:  Yeah, | agree with that. |
mean, and | think that the rate-setting neeting is one where
| woul d expect vendors to be in person. But generally, yeah,
| mean, | would love to say if the vendors, the cost and the
time and to save ourselves in our contract negotiations,

subsequently the cost and the tinme of them al ways showi ng up

i n person.

MEMBER KELLEY: So it's Mchelle Kelley here.

So, you know, |'m supportive of all of the
comrents. | guess | would just say | think while flexibility

is good | do think it would be hel pful to actually, if the
Chair expects people to be at two or three neetings let's
pre-designate them so that because sone of our participants
will want to cone and nake public coment when they can see
us, you know like |I nmean. Sanme as us wanting to see each
ot her, public comment is probably the sane.

You know, so if we can give people lots of notice
these are the planned in person neetings | think that would
be very hel pful but otherwise |I'mvery supportive of the
hybri d nodel and happy to make a notion that nmatches what

staff have in the agenda papers.
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M5. RICH So for clarification, | think every
Board neeting will have an in person location. |If we're
going with option three every Board nmeeting will have an in
person | ocation. Board nenbers who would like to show up in
person are going to be welconme to show up in person or if
Board menbers who wish to participate renotely can
participate renotely unless there's a request by the Chair to
have all Board nenbers show up in person, correct?

CHAl RWOVMAN FREED:  Yes. That is, yes, that
summari zes ny feelings. And to Menber Kelley | woul d say
again the March neeting is one where | woul d expect everyone
to be there in person, but | will let you guys choose whet her
it's July or Novenber that you would want to do the second
one where | think the nost people would want to see our
little faces in person.

MEMBER KELLEY: | guess I'msaying if there's a
way to designate differences versus |ike hybrid for at |east
March, you know, Board in person. Just so the expectations
of our participants or all of the Board, the majority of the
Board will be Carson City on this day. The other tines, you
know, sonme of themw ||l and others wll be renpte. That's
kind of just --

MEMBER Al ELLO  This i s Betsey.

| think that the expectation isn't that the Board
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goes to Carson City if they are in Vegas, right? You don't
have a Vegas | ocation or no?

M5. RICH We can have a Vegas location if that
is what the Board decides. It just conplicates it a little
bit nore because you have to have the technology to be able
to, you know, to accommodate it.

MEMBER AIELLO | -- this is Betsey.

| think at | east we used to, if we had a northern
| ocati on we al nost al ways had to have a southern | ocation
because the public was upset if they had to be renote in one
part of the state and not necessarily in the other. In fact,
we woul d open up rural but we did have nore -- nore people.
But ny concern would be if we only had a physical |ocation in
the north there mght be problens and so that's where | bring
up the cost to PEBP

If we roll with it this way and nobody is ever
show ng up in Las Vegas and we've flown soneone down there
and paid for a site and paid for a roomthen we mght need to
readdress. But |I'mconcerned if we only have a physi cal
| ocation in the north there m ght be sone public concern.

M5. RICH Laura R ch for the record.

Traditionally the Las Vegas | ocation does not get
as much participation, not to say there's none but there's

usually only a couple of people there for public comrent, you
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know, at the nost. That's -- it's not commpn that we have a
huge crowd in -- in the south.

MEMBER Al ELLO And this is Betsey.

|'m -- because you have a history with PEBP |I'm
confortable with what you feel. [|I'mwrking wwth a different
hi story.

MEMBER VERDUCCI : Tom Verducci for the record.

So if we were going to make any wordi ng changes
to option three what mght work is throwing in in person
neeti ngs may be nmandated by the Board Chair. | think that
just opens a degree of flexibility, and we're not saying
we're doing one a year or two. And it doesn't also have a
mandate that -- a mandate that we use hybrid approach but it
does | eave sone flexibility for the Chair to call a neeting
where it's mandated in person

MEMBER LI NDLEY: TimLindley. 1 would second
that if that was a notion

MEMBER VERDUCCI: Yes. Thanks, Tim |'ll make
that a nmotion. Tom Verducci for the record.

CHAl RAWOVAN FREED: Ckay. Board nenbers, it's
been noved and seconded to approve option three and -- and
giving the Chair the ability to determ ne that one or two
neetings per year should be all of us in person. You know,

but again there would al ways be a conference bridge to the
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south. That's typically what's been done. Even before the
pandem ¢ we had conference bridges open for people to conment
in the south and | would continue with that.

Anyway, so that's the notion.

MEMBER VERDUCCI: Tom Verducci. And, Chair
Freed, | wanted to be clear on the wording here.

CHAl R\OVAN FREED:  Ckay.

MEMBER VERDUCCI : The one sentence that | would
like to add if this is agreeable -- agreed upon is in person
neeti ngs may be nandated by the Board Chair. And | wanted to
| eave out one or two, just if there's any unforeseeabl e
reasons where one or two does not fit in.

CHAl RWOVMAN FREED:  Under st andabl e.

Does t he nenber who seconded agree to that?
Sounds good.

Board nmenbers, you heard the notion all in favor
say aye. Any opposed nay.

(The vote was unaninmously in favor of the
notion.)

CHAI RAWMOVAN FREED: Ckay. Mbtion carries. Thank
you for the discussion.

Wth that | think we can go back to our second
public comment period under Agenda Item 11.

MR. MARTIN:. For those who have joined for public
CAPI TOL REPORTERS (775) 882-5322

142




© 00 N oo o B~ w N PP

NN N NN R R R R R R R R R
A W N P O © 0 ~N O O M W N B O

comment your nanme or the last four digits of your phone
nunber will be announced, and you'll be advised you may now
make your comment.

Caller with the last four digits 7338, please
slowy state and spell your name for the record and you may
make your comment. Press star six to unnute.

M5. MALONEY: This is Priscilla Ml oney again
with AFSCME Retirees. That's P-r-i-s-c-i-l-1-a
Ma-l-0-n-e-y.

| had a little difficulty unmuting. Can you hear
me, Chair Freed?

MR. MARTIN:. Yes, we can hear you.

M5. MALONEY: Thank you. So first of all | would
be remss and | was remss if |I didn't thank Don Bailey and
Dr. Uban for their service to this programfor an
extraordinarily difficult year. Don Bailey goes back farther
and has seen us through sone real rocky tines prior to this,
but 1 think anybody who stepped up to the plate for public
service this year deserves a huge gold star. So | want to
t hank them for that.

On Agenda Item Five, specifically M. Bailey's
and Dr. Uban's comments along with Dr. -- M. Verducci and
Ms. Kelley's coments, AFSCME retirees also have concerns

about anything that approaches an appearance of an all
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del i berate speed approach to getting our request in in a
timely manner as -- as quickly as possible to the Governor's
program the portal, for requesting ARP funds to repl enish
what was | ost or danmaged through the effects of the pandem c.

| woul d suggest that the Board consider that in
this 31st Special Session |ast sunmer, so a year ago, AB3 was
i ntroduced on July 15th and voted. The final vote was on
July 19th. And in four days section 131.1 of AB3 had the
so-cal | ed enpl oyer prem um holidays cut which saved, well,
whi ch resulted in approxi mtely 24,000,000 taken out of the
program by virtue of that cut and that was done.

W talked a | ot this norning about one-tine
spending and this was a one-tinme cut that was done literally
in four days. | recognize that there was a trenmendous anount
of neetings and di al ogue going up to the decision to give the
enpl oyers in PEBP a prem um holiday. But | would suggest to
you that when we go forward and | ook at what we're going to
be asking the Anerican Rescue Plan Act dollars to be spent on
that it's not as -- it's conplicated, yes, but it's not --
it's not inpossible. | nean, this act was passed with the
i dea of specific relief to both state and | ocal governnents
for this kind of, exactly this kind of purpose.

So we're going to be looking forward to hearing

on the July Board neeting ny understanding of the decisions
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made around Agenda Item Five is that there will be sone sort
of report on the efforts nmade up to that point about trying
to access those dollars with mybe even some nore specific
requests like restoring the long-termdisability and the life
i nsurance cuts that could be done very quickly.

And then finally so | believe Board Menber Aiello
said that she had not heard in public conment anything about
Agenda Item Ten's proposals on the hybrid access versus other
ki nds of access. And | would say for ny personal experience
with this session that even though there were concerns,
comments and sone criticisns of the renpte access from
certain groups or folks who had that individual experience |
also got a lot of feedback, certainly fromour nenbers. The
AFSCME retirees older and not as -- not as say Zoom savvy as
ot hers.

But overall there was an appreciation for what |
bel i eve was Menber Kelley's point which is if you have a life
situation and | think Chair Freed touched on this, alife
situation where for whatever reason renote access is safer
and nore convenient for you to have a hybrid nodel in place
is a brilliant idea.

And |'mvery excited to hear different parts of
our civic life because I"'mhearing this also fromcity

council, county conmm ssion, these kind of conversations going
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on. And | think going forward we |learned a lot this | ast

13 nont hs about different ways of accessing civic engagenent
and public comment and involvement. So | think that that's a
great vote and I"'mreally glad that -- that different options
now are accessi ble to whatever the person who wants to get

i nvol ved in.

So thank you again to the Board for all your hard
work. | know these are extraordinary tines and don't think
that it's -- it's -- it's definitely appreciated and noti ced.
So thank you.

MR MARTIN. Caller with the last four digits
4891, please state and slowy spell your nane for the record.
Press star six to unnute.

M5. LAIR Thank you. And good norning. For the
record ny nane is Kerri Laird spelled K-e-r-r-i L-a-i-r-d.

' mthe executive director of RPEN, the Retired Public

Enpl oyees of Nevada. W are a nonprofit nenbership

organi zation founded in 1976 and we currently have close to
8, 000 dues payi ng nenbers.

| would Iike to echo and give a big ditto on the
earlier remarks made at the start of today's neeting by our
| egi sl ative advocate Marl ene Lockard and al so from nenbers
who al so spoke fromw thin our enpl oyee advocacy groups. W

t oo hope to see PEBP benefit with some of those Anerican
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Rescue Pl an Funds and al so those other funds that were

nmenti oned during this nmeeting that will expire come

Decenber 31st, and we hope you'll be able to put some of that
noney back where it belongs to all of the participants in
this program

| also look forward to working with Laura Rich
and the PEBP staff to get the word out to as many -- in as
many ways possible to all of our nenbers who receive a
newsletter fromus six tines a year, and every issue does
i ncl ude PEBP prom ssory from Laura Ri ch.

And finally I would also like to express RPEN s
appreciation and gratitude to Ms. Uban as well|l as Don Bail ey
for his eight years of service sitting on this Board. As Don
said earlier, it is not an easy Board to sit on. And we do
thank himfor all of his efforts to our nmenbers and PEBP
participants. Thank you very nuch

MR MARTIN. Caller with the last four digits
8853, please slowy state and spell your nane for the record
and star six to unmnute.

MR. UNGER: Doug Unger, D-o-u-g Un-g-e-r,

Sout hern Nevada Governnent Affairs Representative, Nevada
Faculty Al liance and UNLV Enpl oyee Benefits Conmittee.
| would also like to thank Don Bail ey and

Dr. Urban for their service on the Board. |It's very much
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appreci ated by Nevada Faculty as we've listened to you and
wat ched you. And there are in this virtual space | think
actually nmore of us listening than we |istened before. So
I"mall in favor of the hybrid nodel.

| would Iike to thank the Board for discussion of
Agenda Item Five, the lively discussion and support for state
enpl oyees that you've voiced. | would also |like to state for
the record that the Nevada Faculty Alliance reached out to
our congressional delegations early on in the Arerican Rescue
Pl an Funds | egi sl ative process asking guidance fromthe
United States Treasury.

We received sonme general guidance and even sone
nore specific to the restoration of Public Enpl oyee Benefit
Funds in Nevada from Anerican Rescue Plan Funds. It seens
clear to our congressional delegation that our restoration of
PEBP funds is intended by the |egislation.

Furthernore, | would like to point to two
questions in the frequently asked questions fromthe U S.
Treasury that clearly indicate that we qualify and we qualify
with a priority, especially when you | ook at the counter
| anguage and frequently asked question nunber 43 in that
docunent .

| agree that the noney that was taken back in AB3

during the special session |ast summer should be what is
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asked to be restored. That fits nost precisely within the
Anerican Rescue Plan, |egislation guidelines according to
everyone we have consulted. If we start there with 24 to
25,000,000 in restoration we can do a whole lot for getting
our plans back in better shape for financial year '23.

| would also like to answer Executive Oficer
Rich's comment about one-tine noney. Having followed the
Nevada Legi sl ative process for alnost two decades | want to
say that all noney in Nevada is one-tine noney. W have been
whi pl ashed by the budget process so so many tines, seeing one
thing prom sed and then cut back. In the next |egislature
we' ve seen funds that we expected not delivered, and we've
seen funds that were delivered to conpletely unantici pated
i deas and goal s according to this biannual |egislation that
happens which may not be the best way to nake the best policy
with all do respect to our |egislators.

Al'l noney in Nevada is one-tine noney. W
shoul dn't accept the six and a half percent budget reduction
on the grounds that it may never be restored to the base. |If
there's one-tinme noney to restore it we should restore it and
see what happens next session.

Thank you all for your work and your public
service. W very much appreciate it. And have a great rest

of the week and | ook forward to seeing you next neeting.
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Thank you.

MR. MARTIN: Caller Carter Bundy, please slowy
state and spell your name for the record and press unnute and
make your comment.

MR, BUNDY: This is Carter Bundy wth AFSCME,
Ca-r-t-e-r B-u-n-d-y.

Board nenbers, first of all we want to thank
Dr. Urban and Menber Bailey for their service. This is an
incredibly different job. W all know that. And we're
really proud of themfor stepping up to serve state enpl oyees
and retires. Thank you.

Secondly we want to thank the entire Board for
participating in Senate Bill 360 for working with us to
ensure that an enpl oyer organi zati on does get a spot on this
Board t hrough the Governor of course. And | can commt to
you that our executive board will work very hard to identify
nom nees W th experience and sonme kind of background that
will contribute to PEBP and to the health of our nenbers and
retirees.

W al so want to comrend you for continuing with
hybrid. 1I1t's obviously not possible for everyone to
physically be at neetings and we think this increases
participation and is a good way for nenbers to have a voi ce.

Finally, we just want to just add a coupl e of
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points to the previous comments about the American Rescue
Plan. AFSCME was heavily involved in | obbying for state
locally as you mght imgine all the way going back to March
of 2020. After the CARES Act we fought nonth after nonth to
try to get additional aid as states and especially Nevada
were incredi bly harder hit and revenue really fell.

In the course of that | obbying we made it crysta
clear and it was echoed back to us by Speaker Pel osi and
menbers in both parties that the noney should be able to be
used for al nost anything.

Now, there were two major restrictions put into
the actual ARP. It can be used for tax cuts. It can be used
to shore up pensions. Qutside of that virtually all of the
2.7 billion dollars is flexible. It's not only flexible in
terms of how we can use it, the entire point of the ARP was
to restore cuts that happened because of this terrible
pandem c. The cuts that happened to PEBP were | argely due to
t he pandemic and we think that this is a perfect use of it.

As far as it being one-tinme noney | --
certainly think Dr. Unger nmade good points. W do understand
there is a difference though in |legislators m nds between
one-tine nmoney and recurring funds. However, it is worth
noting that you are allowed to use this noney through the

m ddl e of FY25 until Decenber 21st 2024. So even if you view
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it as one-tine noney it's one-tine noney that can be used for
FY22, '23, '24, '25. So that's a four-year w ndow i n which
to use this.

Gt her agencies in this state and certainly states
all around the country are aggressively pursuing ways to
restore cuts that happened to their interest areas, and we
certainly hope that PEBP will [ook at this nore closely and
aggressively seek to restore cuts because that's precisely
what ARP funds are for.

W thank you for your tine. And again thank you,
Dr. Urban, and, Menber Bailey, for your service.

MR. MARTIN:. Caller Marlene Lockard, please
slowy state and spell your name for the record. Unnute and
press --

M5. LOCKARD: CGood afternoon, nenbers of the PEBP
Board. My nanme is Marlene Lockard, L-o-c-k-a-r-d. And | am
representing the Retired Public Enpl oyees of Nevada.

Much of my follow up public coment has been
stated already, but | do want to thank the Board nenbers very
much for their aggressive push and sense of urgency to apply
for these ARP funds. | think the plan nmust include all cuts
t hat have been made as a result of the directive fromthe
Governor's Ofice.

Wth respect to the one-tine noney conment, |
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di sagree. |If the noney is put back into the budget as if
there were no cuts that is part of PEBP' s base budget that
woul d have been fully submitted to the legislature. So if
the cuts are restored next |egislative session that's part of
PEBP' s base and it shoul d be included.

And | do hope that we can be positive with our
approach to the Governor's Ofice and as was said by anot her
Board nenber to have our staff be the champion for the
participants of PEBP and to restore these budget cuts.

| fear that it may not -- it cannot be done kind
of concerns will nmake us fall prey to inherent bureaucracy
that exists, and | think we need to cut through the
bur eaucracy and think about the needs of real humans in this
process.

So thank you very much, Board. Your conments
wer e wonderful and we appreciate the role you are playing to
hel p everyone be made whol e. Thank you.

MR MARTIN:. Caller with the last four digits
2237, please slowy state and spell your nanme for the record
and rmake your comment.

That cal |l er dropped off, Madam Chair. So
believe we are finished with public coment.

CHAl RWOVAN FREED:  Okay. Thank you very much.

Wth that we are ready to adjourn this meeting.
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It is 12:49. And | thank you Board nenbers, particularly Dr.
Urban and, M. Bailey, and we will mss both of you. And,
agai n, thank you for stepping inin acrisis year. | knowit
was no fun.

And, M. Bailey, you ve seen the ups. You've
seen the downs. Like the executive officer said, if you're
not show ng up at public comment to yell at us then | don't
know what .

So thank you very nuch everybody. Have a great

weekend, and we are adjourned.
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STATE OF NEVADA
SS.
CARSON CI TY.

N N N’

|, KATHY JACKSON, Official Court Reporter for the
State of Nevada, Public Enpl oyees' Benefits Program Board, do
hereby certify:

That on Friday, the 11th day of June, 2021, | was
present on a tel econference for the Public Enployees'
Benefits Program Carson City, Nevada, for the purpose of
reporting in verbatimstenotype notes the within-entitled
publ i c neeti ng;

That the foregoing transcript, consisting of pages 1
t hrough 155, is a full, true and correct transcription of ny

stenotype notes of said public neeting.

Dated at Carson City, Nevada, this 21st day
of June, 2021

KATHY JACKSON, CCR
Nevada CCR #402
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